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1. 3aranbHi NONOXKEHHSA
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€TMKM  npauiBHUKIB, AKi  npaytotote y  MKI
«MwukonaisBogoKaHan» (mani — [Mignpuemctso) Ta
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CratyTy Nignpuemcrsa.

APPROVED

By the minutes of Supervisory Board of
the CME “Mykolaivvodokanal”

June 17, 2026, No 19

(Addendum 3)

CODE OF ETHICS
of the city municipal enterprise
“MYKOLAIVVODOKANAL”

Content
1. General Provisions
2. Purpose of the Code
3. Basic Principles of Professional Conduct of the
Enterprise's Employees
4. Implementation of the Principles of Professional
Conduct of the Enterprise's Employees
5. Tone from Above
6. Equality in Labor Relations. Diversity and
Inclusion
7. Fraud
8. Use and Protection of the Enterprise's
Resources
9. Corruption by the Enterprise's Employees
10. Business Gifts
11. Prevention of Corruption of the Enterprise's
Employees
12. Relations with Counterparties and
Government Bodies
13. Handling of Information with Restricted
Access
14. Prevention of Money Laundering and
Financing of Terrorism
15. Political and Religious Activities
16. Environmental Protection
17. Proper Working Environment at the
Enterprise
18. Reporting Violations of the Code
19. Responsibility for Compliance with the Rules of
the Code
20. Final Provisions

1. General Provisions
1.1. This Code is a set of rules of business
ethics for employees working at the CME
"Mykolaivvodokanal" (hereinafter referred to as
the Enterprise) and approved by the Supervisory
Board in accordance with the Charter of the
Enterprise.



1.2. Kogekc BM3HAYae OCHOBHI LIHHOCTI Ta
NPUHLMNN, NPaBMAA €TUKKU Ta AiN0BOI NOBEAiIHKM BCiX
npauiBHUKIB BignoBiAHO A0 Micii, 6ayeHHAa Ta
KOpNopaTMBHUX LiHHOCTeN Mignpuemcrsa.

1.3. Ui npaBuna cnpamoBaHi Ha 3abe3neyeHHs
cTabinbHOi Ta 6He3neyHoi poboTH nignpueMcTBa i
3aXMCT MOTOo CTPATEriYHMX iHTEepPEeCiB.

1.4. 3HaHHA Ta AOTPMMaAHHA KogeKcy gonomoxe
KOXHOMY MPaLiBHUKY NPUAMATN NPaBUIbHI PilLEHHA,
YHUKAIOUM CUTyaLin, AKI MOXKYTb 3anoiaTv LWKogy
penyTauii npauisHWKa Ta Mignpnemctea 3araiom.

1.5. KoxKeH npauiBHMK 3060B’A3aHMA 3HATH
Kogekc i AoTpMMyBaTMCA MOro Mif 4YaCc BWMKOHAHHA

CBOiX Tpyaosux (npodecinHux) ob6oB’A3KiB abo
HaJaHHA NocAyr.
1.6. MNpauiBHKUK — Le:
- Oyab-AKMMA  uYneH BUKOHaB4Yoro abo
HarnA40BOr0 OpraHy, BKJ/KOYAKYU FeHepasibHoro
AMpEeKTopa,  AMpeKTopiB  3a HanpAMKamm

(3acTynHuKiB AnpekTopa), YneHis Harnagosoi paam,
KopnopaTMBHOro cekpeTaps, a TaKOX YCiX iHWKMX
besnocepeaHix KepiBHUKIB (aani - «KepiBHUKNY);

- ByAb-AKMIA NpPaLiBHUK, WO MA€E TPYAOBUN
[Oorosip 3 Mignpuemcreom, BK/IKOYAO4YM
NpaLiBHUKIB, AKi NpaLeBnalwToBaHi Ha NOBHMI, abo
HEMOBHMN pPOBOUMI [eHb, fAKi MPaLooTb Ha
NOCTiMHIN abo TMMYacOBiIlA OCHOBI; He3aneXHi
NiAPAAHUKA Ta KOHCY/IbTaHTU; CTa*KEPU Ta IHTEPHM.

1.7. KoeH npauiBHMK NOBMHEH nam’aTaTty, Lo
noro/ii noseaiHKka 6e3nocepeaHbO BM/MBAE AK Ha
noro/ii penyTaujto, Tak i Ha penyTauito Mianpuemcrsa,
y 3B’A3KY 3 UMM AoTpMMaHHA KogeKcy BiTaeTbCA TaKOXK
i Y NOBCAKAEHHOMY KUTTi NPaLLiBHUKIB.

1.8. MpaBuMna BNPOBaAXKYETbLCA 3 METOH
NigBUWEHHA NepCcoHasbHOI  BiANOBIAANbHOCTI 33
HafleXXHe BMKOHAHHA  npodecinHMx 060B’A3KiIB,

3abe3neyeHHs BigKpuTocTi B poborTi MNignpnemctea, a
TaKOX nonepeaKeHHA BMMAAKiB MOPYLIEHHA AinoBoi
Ta npodecinHoi eTUKN.

1.2. The Code defines the basic values and
principles, rules of ethics and business conduct of
all employees in accordance with the mission,
vision and corporate values of the Enterprise.

1.3. These rules are aimed at ensuring the
stable and safe operation of the enterprise and
protecting its strategic interests.

1.4. Knowledge and compliance with the
Code will help each employee make the right
decisions, avoiding situations that may harm the
reputation of the employee and the Enterprise as
a whole.

1.5. Each employee is obliged to know the
Code and comply with it when performing their
labor (professional) duties or providing services.

1.6. An employee is:

- any member of the executive or
supervisory body, including the CEO, line directors
(deputy directors), members of the Supervisory
Board, the Corporate Secretary, as well as all other
direct managers (hereinafter referred to as
“Managers”);

- any employee who has an employment
contract with the Enterprise, including employees
who are employed full-time or part-time, who
work on a permanent or temporary basis;
independent contractors and consultants;
trainees and interns.

1.7. Each employee must remember that
his/her behavior directly affects both his/her
reputation and the reputation of the Enterprise, in
connection with which compliance with the Code
is also welcomed in the daily lives of employees.

1.8. The Rules are implemented in order to
increase personal responsibility for the proper
performance of professional duties, ensure
openness in the work of the Enterprise, as well as
prevent cases of violation of business and
professional ethics.



1.9. Y pasi HEMOANBOCTI CAMOCTIAHO BUPILLUTH
cnipHe nuTaHHA abo Hepo3ymiHHA Bumor Kopgekcy,
NPaLiBHWK MNOBWMHEH 3BEPHYTMCA 33 MOpafot Ta
po3’ACHEeHHAM A0 cBoro 6esnocepeaHboro KepiBHUKa,
Ha JliHito poBipy (3a HaABHOCTI), 40 nNpaLiBHUKA
Cnyxbun 6e3nekn (3a HasBHOCTI) abo KomnnaeHc-
odiuepa (3a HaaBHOCTI).

1.10. KepiBHMKM NOBUHHI 3anobiratu, BUABNATH
M onepaTMBHO pearyBaTM HA BUNALKWM MOPYLUEHHA
Kogekcy cBoimu nignernmmm.

1.11. NigNPMEMCTBO OYIKYE, O KOHTPareHTn (4o
AKUX BiAHOCATbCA Ajlodi abo NOTeHUiHI napTHepu
MignpMeMCTBa, BK/KOYAKOYM CMNOXKMBAYIB, KIJIEHTIB,
areHTiB Ta 0Cib, AKi HagalOTb ayTCOPCUHIOBI NOCAYrK)
noAinATb LiHHOCTI Ta NPUHUMNM, NPaBUIA €TUKKU Ta
AinoBoi noBepgiHKM BCTaHoBAeHI [lignpuemcTaom.
MignpuemcTBo 3anunLwae 3a coboto NpaBo BiAMOBUTHCA
Bi4 cniBnpaui 3 TaKMMM  KOHTpareHTamm, Aki
nopyLwytoTb Lei Kogekc.

1.12. MpaBuna po3pobneHi Ha  OCHOBI
KoHcTuTyuii YKpaiHmM, KoaeKkcy 3akoHiB Npo npauto
YKpaiHM, 3akoHy YKpaiHM «[lpo 3anobiraHHA
Kopynuii», 3akoHy VYkpaiHu «[lpo iHdopmaLito»,
3aKoHy YKpaiHu «[1po 3aXMCT NepCoOHANbHUX OAHUX»,
3akoHy VYKpaiin «lpo poctyn go  nybnivHoi
iHbopmaLii», 3akoH VYKpaiHu «[lpo  3acagm
3anobiraHHA Ta npoTuaii ANCKpUMIiHaLii B YKpaiHi»,
3akoH YKpaiHu «[lpo 3abe3neyeHHA piBHUX MpaB Ta
MOXMBOCTEN KIHOK i 4onosikiB», Cratyty MK
«MwuKonaisBogoKaHan», lNpaBun eTUYHOI NOBEAiIHKU
npauiBHKUKIB MiaNpPUEMCTBA, Mi*KHAPOAHUX KOHBEHLLiN,
nobanbHoro gorosopy OOH.

1.13. 3 MOMeHTy HabyTTA YMHHOCTI UbOro
Kogekcy yci TlpauiBHUKM NignpuMeEMCTBA, a TaKOX
ocobwu, AKi NPUMMatoTbCS Ha poboTy,
o3HanomntotoTbea 3 Kopekcom eTtuku nig nignuc i
AOTPUMYIOTbCA iX Yy npoueci cBoei npodecinHoi
AiANbHOCTI.

1.14. JonoBHEHHA Ta 3MiHM A0 AaHux lNpasun
BHOCATbCA Yy pasi noTpebu, y 3B'A3Ky 3i 3MiHAMM HOPM
3aKOHOAaBCTBA YKpalHU.

1.9. In case of impossibility to
independently resolve a controversial issue or
misunderstanding of the requirements of the
Code, the employee must seek advice and
clarification from his immediate supervisor, the
Trust Line (if available), a Security Service
employee (if available) or the Compliance Officer
(if available).

1.10. Managers must prevent, detect and
promptly respond to cases of violation of the Code
by their subordinates.

1.11. The Enterprise expects that
counterparties (which include current or potential
partners of the Enterprise, including consumers,
clients, agents and persons providing outsourcing
services) share the values and principles, rules of
ethics and business conduct established by the
Enterprise. The Enterprise reserves the right to
refuse cooperation with such contractors who
violate this Code.

1.12. The Rules are developed on the basis
of the Constitution of Ukraine, the Labor Code of
Ukraine, the Law of Ukraine “On Prevention of
Corruption”, the Law of Ukraine “On Information”,
the Law of Ukraine “On Protection of Personal
Data”, the Law of Ukraine “On Access to Public
Information”, the Law of Ukraine “On Principles of
Prevention and Counteraction of Discrimination in
Ukraine”, the Law of Ukraine “On Ensuring Equal
Rights and Opportunities for Women and Men”,
the Charter of the CME “Mykolaivvodokanal”, the
Rules of Ethical Conduct of the Enterprise’s
Employees, international conventions, the UN
Global Compact.

1.13. From the moment this Code comes
into force, all Employees of the Enterprise, as well
as persons hired for work, are familiarized with
the Code of Ethics by signing and adhere to them
in the course of their professional activities.

1.14. Additions and amendments to these
Rules are made if necessary, in connection with
changes in the norms of the legislation of Ukraine.



1.15. [dotpumaHHA Hopm uboro Kopekcy
MOLWIMPIOETBCA  TAKOX Ha nybniyHy noBegiHKy
npauiBHUKIB, 30Kpema y UndpoBomMy cepeaoBuLLi

2. Meta Koaekcy eTUKu
2.1. MeToto KogeKcy € BCTaHOBNEHHA eTUYHUX
HOPM i MpaBun  KOPNOPATMBHOI  MNOBEAIHKMU
MpayiBHUKIB AnA rigHOro BMKOHAHHA HMMW CBOEI
npodeciMHoi  AiAanbHOCTI, a TaKoX  CAPUAHHA
3MiLHEHHIO aBTOPUTETY i AOBipK 3 BOKY rpomaau.

NMOKJ/INKAHUM NiaBULLNTU
MpayiBHMKamu CBOIX

2.2. Koaekc
e(dEeKTUBHICTb  BMKOHAHHS
nocaaoBux 0608’ A3KiIB.

2.3. Kogekc € ocHoBow ana ¢GopmMyBaHHA
BMCOKONpPO®ECiMHOro cepeaosBuila Ta MNO3UTUBHOIO
MOPANIbHO-NCUXONIONYHOro Knimaty Ha [llignpmnemcrsi,
waHobanBsoro CTaB/IeHHA 4o npauiBHUKIB
NigNPMUEMCTBA Y CYCMiNbCTBI.

2.4. 3HaHHA Ta AO0TpMMaHHA [lpauiBHUKamm
BuMor [paBuA € OAHMM 3 KpUTEPIiB OLIHKM AKOCTI MOro
npodeciiHoi A4isNbHOCTI Ta AOTPMMAHHA HUM NpPaBuA
BHYTPILWHbOrO TPYAOBOr0 PO3NOPALKY.

3. OcHOBHi NpuHUMNU NpodecinHOi NoBeAiHKU
npauiBHUKIB Nnignpuemcraea

3.1. [pauisHmMkn Mignpuemcrea nig 4ac
BMKOHaHHA CBOIX NocaaoBux 060B’A3KiB 3060B’A3aHi
KepyBaTMCA TAaKUMU OCHOBHMMM NPUHLMNAMMU:

- NATPIOTU3M;

- TONIEPAHTHICTb;

- TigHa noBeAiHKa;

- [OBPOYECHICTb Ta HY/IbOBA TONEPAHTHICTb A0

Kopynuii;

- HeynepeaeHicTb Ta YECHICTb;

- npodecioHaniam;

- NPO30PiCTb Ta KOHPIAEHLUIMHICTb;

- KOpNoOpaTMBHA Ky/bTypa.

4. Peaniszauia npuHumnis npodeciiiHoi noBegiHKu
MpauiBHUKiIB nianpnemcrea
4.1. MpauisHuKM MNignpuemcTsa Npyn BUKOHAHHI
nocagoBux 060B’A3KIB MOBMHHI AiATM Ha nigcrtasi, B
meXax Ta y cnocib, aki nepegbayveHi KoHctutyuieto

1.15. Compliance with the norms of this
Code also applies to the public behavior of
employees, in particular in the digital
environment.

2. Purpose of the Code of Ethics
2.1. The purpose of the Code is to establish
ethical norms and rules of corporate behavior of
Employees for the worthy performance of their
professional activities, as well as to contribute to
strengthening the authority and trust of the
community.

2.2. The Code is designed to increase the
efficiency of the performance of Employees'
duties.

2.3. The Code is the basis for the formation
of a highly professional environment and a positive
moral and psychological climate at the Enterprise,
respectful attitude towards the employees of the
enterprise in society.

2.4. Knowledge and compliance by
Employees with the requirements of the Rules is
one of the criteria for assessing the quality of their
professional activities and their compliance with
the rules of internal labor regulations.

3. Basic principles of professional conduct
of employees of the enterprise

3.1. Employees of the Enterprise, while
performing their official duties, are obliged to be
guided by the following basic principles:

- patriotism;

- tolerance;

- decent behavior;

- integrity and zero tolerance for corruption;

- impartiality and honesty;

- professionalism;

- transparency and confidentiality;

- corporate culture.

4. Implementation of the principles of
professional conduct of the Enterprise's employees
4.1. The Enterprise's employees, when
performing their official duties, must act on the
basis, within the limits and in the manner provided



YKpaiHM Ta 3aKOHamu YKpaiHM i [oTpMMyBaTUCh
NPUHUMNIB NepegbadyeHnx gaHUM po3aisnom.

4.2. MpuHLUMN NaTpioTU3MY:

- noeara Ao npaB, cBo6OA Ta 3aKOHHMX
iHTepecisB  nOAWMHWM | TPOMAAAHMHA,
rpomagCbKmx o6’egHaHb, iHLWNX
topUAMYHUX OCib, HeaonyleHHA CBaBiNAA
abo 6amayKocTi A0 IXHiIX NpaBOMiIpHUMX Ain
Ta BUMOT;

- NOBara 40 AepXKaBHMUX CUMBO/IiB YKpPaAiHU;

- BUKOPWUCTAHHA AepKaBHOI MOBM nig 4ac
BMKOHaHHA CBOiX NocasoBux 060B’A3KiB.

4.3. MpUHLUN TONEPAHTHOCTI:

e n06poO3MUNMBE CTAaBNIEHHA OO0 OTOYYHOUMUX,
cnisnepeXKMBaHHA;

® BiAMOBAa
nposBax;

Big, arpecMBHOCTI y O6yAb-AKUX
® HEMPUNHATTA COLiaNbHOI HecnpaBeaINBOCTI
Ta 3BEPXHOCTi Yy byAb-AKNX NpoABax.

4.4. NpUHUMN TigHOT NOBEAiHKN:

enoBara A0 TiAHOCTIi  KOXHOI
He3anexHo Big, ii nornAagis Ta NnepeKoHaHb;

® MoBara [0 NPMBATHOIO XUTTS iHLWNX OCi6;

® BBiU/MBICTb Ta  AOTPMMAHHA  BUCOKOI
KyNbTypy CNiNKyBaHHA (He A0NycKaTU BMKOPUCTaHHA
HeUEeH3YPHOI IeKCUKMU, NiABULLEHOI iIHTOHaLIji);

e 106p03MUNMBICTb, 3aN0biraHHA BUHUKHEHHIO
KOHQNIKTIB Y CTOCYHKax 3 rpOMagAHaMM, KEPiBHUKaMMK,
KoJieramu Ta nignernmmm;

® NiATPMMaAHHA  CNPUATAUBOIO  MOPasibHO-
NMCUXONOTIMHOIO KNIMaTy Y KOMIEKTUBI, YTPUMAHHA Big
Oyab-AKMX AilA, 30Kpema MnolmnpeHHa iHbopmalii, AKi
KOMMPOMETYIOTb, MPUHUKYIOTb NPodecCiiHy rigHicTb i
ABTOPMUTET KOJIEKTUBY YN OKpeMux MpaLiBHUKIB;

® HeJOMNyWeEHHA nig 4Yac BMKOHAHHA CBOIX
nocagoBux 060B’A3KIB Ai i BUYMHKIB, SKi MOXYTb
3alWKoANTU pPoBOTI YW HeraTMBHO BMJIMHYTU Ha
penyTtauito MKl « MrKonaiBBOAOKaHaN»;

e 336€e3Me4YeHHA  Ha/ieXXHOro  30BHILLIHbOrO
BUrNSAY, AOTPUMAHHA OOIUiNHO-4IN0BOrO CTUAO B
oAA3i BiANOBIAHO A0 3ara/ibHOMPUIAHATUX BUMOT
NPUCTOMHOCTI abo iHWOMYy CTUA, WO BiAMNOBIAAE
cneumnodiyi poboTtu.

NOANHM

for by the Constitution of Ukraine and the laws of
Ukraine and adhere to the principles provided for
in this section.

4.2. The principle of patriotism:

- respect for the rights, freedoms and
legitimate interests of a person and a citizen,
public associations, other legal entities, prevention
of arbitrariness or indifference to their lawful
actions and demands;

- respect for the state symbols of Ukraine;

- use of the state language when performing
their official duties.

4.3. The principle of tolerance:

e a friendly attitude towards others,
empathy;

e refusal of
manifestations;

e rejection of social injustice and superiority
in any manifestations.

aggression in  any

4.4. The principle of decent behavior:

e respect for the dignity of every person,
regardless of their views and beliefs;

e respect for the private life of other
persons;

¢ politeness and adherence to a high culture
of communication (do not allow the use of
obscene language, raised intonation);

¢ benevolence, prevention of conflicts in
relations with citizens, managers, colleagues and
subordinates;

¢ maintaining a favorable moral and
psychological climate in the team, refraining from
any actions, in particular, the dissemination of
information that compromises, degrades the
professional dignity and authority of the team or
individual Employees;

¢ avoiding, while performing their official
duties, actions and deeds that may harm the work
or negatively affect the reputation of the CME
"Mykolaivvodokanal";

® ensuring proper appearance, adherence to
official business style in clothing in accordance
with generally accepted requirements of decency
or other style that meets the specifics of the work.



4.5. MpuHumMn p[obpoYecHOCTi Ta HYAbOBOI
TONEPAHTHOCTI 40 Kopynuii:

® YeCHiCTb, MOPALOHICTb,
[obponopaaHicTy;

® He BMKOPWUCTOBYBATU MOCALOBE CTAHOBMLLE,
HaZaHi NocaaoBi MOBHOBAMKEHHS YM NMOB’A3aHI 3 HUMM
MOMMBOCTI Yy CBOIX NPMBATHMX IHTEpecax uu y
NPUBATHUX iHTepecax iHWWX ocib, y Tomy uucni He
BMKOPUCTOBYBATU Oyab-AKe KOMyHanbHe MaiHo abo
KowTu Mignpuemcrea y NpmMBaTHMX iHTepecax;

MOPa/IbHICTb  Ta

e fOTPUMYBaATUCA  BMMOF, obmexeHb i
3abopoH, nepeabayveHnx 3akoHy VYKpaiHn «[lpo
3anobiraHHA Kopynuii» ;

® HeONYyWeEHHA HaJaHHA Byab-AKMX nepe.ar i
BUABNEHHA MPUXMUNBHOCTI A0 OKpemux Oisu4HuX Ta
IOPUANYHUX OCID, MONITUYHWUX MAPTiA, TPOMAACBKMUX i
penirinHux opraHisauin;

® MOBIAOMNATU Cy6’'EKT MPU3HAYEHHA nepes
NpPU3HaYeHHAM Ha nocagy npo b6yab-AKMIN NPUBATHUN
iHTepec, WO MOXe nNpu3BecTM A0 BUHUKHEHHA
KOHQNIKTY iHTepeciB nig Yyac BMKOHAHHA NOCaAo0BUX
(cny»k60BKX) NOBHOBaXEHb;

® BXXMBATU BCIX MOM/IMBUX 3aX04iB LOA0

HeAoNyLLeHHA BUHUKHEHHA peanbHOro un
NOTEHLIMHOro KOHGAIKTY iHTepeciB Nig Y4ac BUKOHAHHA
nocagoBux oboB’A3KiB, 1Oro  BperyntBaHHA

Bi4MOBIAHO 40 BMMOT 3aKOHOA4ABCTBA;

® NOBIAOM/IATU Y BCTAHOB/IEHOMY NOPALKY NPO
daKTM NnopyweHb 3aKOHOAABCTBA Yy chepi 3anobiraHHA
Kopynu,ii, AKi cTann Bigomi.

4.6. MpuHuMN HeynepeaXeHOoCTi Ta YECHOCTI:

® OYTM YecHUM Ta AobponopAaHUM;

® He gonycKaTu BM/MBY NPUBATHOrO iHTepecy,
NONITUYHUX, iAEONOriYHMX, penirintHux abo
0CcobUCTUX NOrNAAiB Ha BUKOHAHHA CBOIX NMOCaA0BMX
0608’A3KiB;

iHLWMX

® BUKOPUCTOBYBATU Yy CBOIM AiANbHOCTI fuwwe
[0CTOBipHY Ta nepeBipeHy iHdopMmalLlito;

® He JOonycKkaTu Yy CBOIl AianbHOCTI npossy
byab-aKkoi 3 popm AMCKPUMIHALiT 332 03HaKamK pacy,
KONbOPY WKIipW, MNOMITUMHUX, PENIrinHMUX Ta iHLWNX
nepeKkoHaHb, CTaTi, BiKy, iHBaNigHOCTI, €THIYHOro Ta
COLiaNbHOro MOXOAMKEHHSA, FPOMAAAHCTBA, CiIMENHOro
Ta MaHOBOTrO CTaHy, MiCLIA NPOXKUBAHHA, @ TAKOXK 3a

4.5. The principle of integrity and zero
tolerance for corruption:

¢ honesty, decency, morality and integrity;

* not to use official position, granted official
powers or related opportunities for one's private
interests or for the private interests of other
persons, including not to use any municipal
property or funds of the Enterprise for private
interests;

e comply with the requirements, restrictions
and prohibitions stipulated by the Law of Ukraine
"On Prevention of Corruption”;

e not to allow the provision of any
advantages and the manifestation of favoritism
towards individual individuals and legal entities,
political parties, public and religious organizations;

e notify the appointing entity before
appointment to a position of any private interest
that may lead to a conflict of interest in the
performance of official (service) powers;

e take all possible measures to prevent the
occurrence of a real or potential conflict of interest
in the performance of official duties, to resolve it
in accordance with the requirements of the law;

e report in accordance with the established
procedure facts of violations of legislation in the
field of corruption prevention that have become
known.

4.6. The principle of
honesty:

* be honest and decent;

e do not allow the influence of private
interest, political, ideological, religious or other
personal views on the performance of one's
official duties;

¢ use only reliable and verified information
in one's activities;

¢ not to allow any form of discrimination in
their activities based on race, skin color, political,
religious and other beliefs, gender, age, disability,
ethnic and social origin, citizenship, family and
property status, place of residence, as well as
language or other characteristics.

impartiality and



MOBHUMM 260 iHWMMM O3HAKaAMMW.

4.7. NpnHuMn npodecioHanismy:

® 3HAaTM BWUMOIM 3aKoHOZaBcTBA Yy coepi
NoCaZloBOi AiANbHOCTI Ta B MeXKax nepeabayeHux
NMOBHOBAKEHb;

e nobpocoBicHe, u4ecHe Ta npodeciitHe
BMKOHaHHA  [lpauiBHMKamn, cBoix  060B’A3KiB,
BMABNIEHHA iHiLiaTUBW | TBOPUMX 34i6HOCTEN;

® MoCTiliHe niaBULEHHA piBHA CBOEI
npodecinHOi KOMNETEHTHOCTI, BilbHE BOJIOAIHHA
OEPXKABHOK MOBOK Ta YAOCKOHA/NEHHA opraHisauii
CBOEI AiANbHOCTI;

® HeoNYLWEHHA YXUNEHHA Bifg, BUMHEHUX 4l Ta
BiNOBiAaNbHOCTI 3a CBOI Aii.

4.8. MpuHumn
KOH}IigeHLINHOCTI:

® BiAKPUTICTb Ta AOCTYMHICTb iHOpmaLii npo
AianbHicTb MpauiBHKUKIB, KpiMm BUNAAKIB, BU3HAYEHMUX
KOHCTUTYLLIEIO Ta 3aKOHaMM YKpaiHu;

® HEpOo3ro/iolWweHHs iHdbopmalii, wWo cTana
Bisoma [pauiBHWUKyY Yy 3B’A3KY 3 BWKOHAHHAM
nocagoBmx 060B’A3KiB, 30Kpema NepcoHanbHi AaHi
¢isnyHnx ocib, KoHoigeHUiMHY Ta iHWy iHbopmau,ito 3
OOMEeKEHUM [JOCTYMOM, PEXUM AKOi BCTAaHOBNEHO
3akoHamu YkpaiHu «[po iHdopmauito», «[1po 3axmuct
nepcoHanbHUX AaHux» Ta «[Mpo aoctyn Ao nyb6aiYHOI
iHbopMmaLii», Kpim BUNAAKiB, BCTAHOB/IEHUX 3aKOHOM.

® BMKOPUCTAHHA Ta nepegaya BHYTPIWHbOI
OOKYMEHTaLii 34IMCHIOETLCA NINLLE B MEXKaX NOCaA0BMUX
060B’A3KIB i BUKAOYHO 4Yepe3 3axULLeHi KaHanu
3B’A3KY.

Npo30poCTi Ta

4.9. MpUHUMN KOPNOPATUBHOT KYNbTYpPU:

® 3an06iratTM  BMHWKHEHHIO  KOHOAIKTIB 3
rpomagnaHamu, KepiBHUKamMm, Kosieramu Ta
nignernumm, yTpumysaTucA Big Ain, y TOMYy 4uchi B
no3apoboymin 4ac, WO MOXKYTb 3aBAaTM LWKOAM
penyTauii Mignpnemcrsa;

® MPMMHOXYBATU Kpalli Tpaauuii Konektusy
Mignpuemcrsa;

® [OTPUMYBATUCA BMCOKOI Ky/bTypU
CNiNIKYyBaHHA, YHMKATW nposBiB Heaobpo3nynmMBoro
CTaB/I€HHA OAMH A0 OAHOro, NOEAHYBATU 00’ EKTUBHY
KPUTUKY HefonikiB y poboTi Koser 3 nosaroio,

4.7. The principle of professionalism:

e to know the requirements of the
legislation in the field of official activity and within
the limits of the provided powers;

e conscientious, honest and professional
performance by Employees of their duties,
demonstration of initiative and creative abilities;

e constant improvement of the level of their
professional competence, fluency in the state
language and improvement of the organization of
their activities;

¢ prevention of evasion of actions taken and
responsibility for their actions.

4.8. The principle of transparency and
confidentiality:

e openness and accessibility of information
about the activities of Employees, except for cases
specified by the Constitution and laws of Ukraine;

* non-disclosure of information that has
become known to the Employee in connection
with the performance of official duties, in
particular personal data of individuals, confidential
and other information with limited access, the
regime of which is established by the Laws of
Ukraine “On Information”, “On Protection of
Personal Data” and “On Access to Public
Information”, except in cases established by law.

e use and transfer of internal
documentation is carried out only within the scope
of official duties and exclusively through protected
communication channels.

4.9. Principle of corporate culture:

¢ prevent conflicts with citizens, managers,
colleagues and subordinates, refrain from actions,
including during off-hours, that may harm the
reputation of the Enterprise;

e multiply the best traditions Enterprises;

e adhere to a high culture of
communication, avoid manifestations  of
unfriendly attitude towards each other, combine
objective criticism of shortcomings in the work of
colleagues with respect, tolerance, restraint and
politeness towards them;


https://zakon.rada.gov.ua/laws/show/254к/96-вр
https://zakon.rada.gov.ua/laws/show/2657-12
https://zakon.rada.gov.ua/laws/show/2297-17
https://zakon.rada.gov.ua/laws/show/2297-17
https://zakon.rada.gov.ua/laws/show/2939-17
https://zakon.rada.gov.ua/laws/show/2939-17

TONEPAHTHICTIO, CTPMMAHICTIO Ta BBIYJIMBICTIO 40 HUX;
® He A0NycKaTh BUMHEHHA MOBiHry
(ubKyBaHHA) Ta Oyab-AKoi AUCKpMMIHaLii y coepi
npawi;
e He  [JOMycKaTM  MpPOABIB  CEKCyasbHUX
OOMaraHb, HACUAbCTBA 3@ O3HAKOKW CTaTi  Ta
ANCKPMMIHaLLi 338 03HaKoo cTaTi B Byab-akin popmi.

4.10. TlNoBegiHKa nNpauUiBHUKIB Yy COLiaNbHUX
mepexax:

MpaLuiBHUKK Mignpmnemcraa NOBMUHHI
YCBiAOMIIOBATH, WO IXHA AIANbHICTb Yy couiasibHUX
MepeXKax MOoXe NPAMO Y1 ONocepesKoOBAHO BNINBATH
Ha penyTauito NignpmMemcrsa.

Mig Yyac KOPUCTYBAHHA COLLiANbHUMKW MEpPEeXKamu
npauiBHUKM 3060B’sA3aHi:

® He POo3ro/ioLyBaT KOHPIAEHUiNHY, cy>KboBy
4u iHWY iHdopMaL,ito 3 0BMeEKEHUM 4O0CTYNOM;

® He BUCTynaTW Big imeHi MNignpuemcrea 6e3
Bi4MNOBIAHOro 403BONY;

® YiTKO BigOKpemMntoBaTM 0cobumcTy No3uLito Big,
nosuuii Nignpuemcrea y BMNagKax, KOAW 3ragyerbca
micue pobotu;

* yTpuMyBaTUCA Big nNybnikauin, AKi MOXKyTb
CNpPUMMATUCA AK OUCKPUMIHALiMHI, obpasnmsi abo
TaKi, WO cynepeyatb UiHHOCTAM [Mignpnemcrsa;

* He nybnikyeatn ¢dotorpadii, Bigeo abo iHLi
martepianun, 3pobneHi Ha TepuTopii, B NPUMILLEHHSAX
MignpuemcTtBa abo nig Yac KOPNOPATUBHUX 3aXOAiB,
6e3 po03BOJIly BiANOBiAanbHOI ocobu Ta  ocCib,
306parkeHnx y Taknx maTepianax;

* He KOMeHTyBaTM Ta He obrosoptoBatM y
ny6niYHOMY NPOCTOPi BHYTPILLHI pilLeHHS, KOHPAIKTH,
pe3ynbTaTh 3acCigaHb KepiBHUX opraHis lNignpnemcrsa
abo KaapoBi NUTaHHSA;

®* HeraHo nosigomnaTM 6Ge3nocepeaHbOro
KepiBHMKa abo BiANOBiAaNbHOrO 3a AOTPUMAHHA
HOPMATMBHMX BMMOI NPO BUABJIEHHA HeNpaBAWBOI
iHbopmaLuii npo MiagnpnemMcTBo B COLia/IbHUX MepeKax
abo 3anutv 3MI, WO cTOCYIOTbCA  AiANbHOCTI
Mignpuemcrsa.

4.11. NpauiBHMKam 3a60POHSETLCA PO3MILLYBaTH
Y COUianbHMX MepeXKax:
- BHYTPIiWHiI A4OKyMmeHTM MMignpmnemcTaa;
- iHdopmalilo npo 3aKyniBni, TeHAepw,
nepesipku, ayantu, cny»bosi po3scnigyBaHHA
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¢ do not allow mobbing (bullying) and any
discrimination in the workplace;

e do not allow manifestations of sexual
harassment, gender-based violence and gender-
based discrimination in any form.

4.10.
networks:

Employees of the Enterprise must be aware
that their activity on social networks may directly
or indirectly affect the reputation of the
Enterprise.

When using social networks, employees are
obliged to:

¢ not disclose confidential, official or other
information with restricted access;

e not speak on behalf of the Enterprise
without appropriate authorization;

e clearly separate personal position from
the position of the Enterprise in cases where the
place of work is mentioned;

e refrain from publications that may be
perceived as discriminatory, offensive or contrary
to the values of the Enterprise.

* not post photographs, videos or other
materials taken on the Enterprise’s premises,
facilities, or during corporate events without the
permission of the responsible person and the
persons depicted in such materials;

e not comment on or discuss internal
decisions, conflicts, results of meetings of the
Enterprise’s governing bodies, or HR matters in the
public domain;

e immediately notify the immediate
Supervisor or Compliance Officer upon discovering
false information about the Enterprise on social
networks or media inquiries relating to the
Enterprise’s activities.

Employee behavior on social

4.11. Employees are prohibited from
posting the following on social media:
- internal Enterprise documents;



A0 i odiliMiHOro onpuNOAHEHHS;

- MepcoHanbHi AaHi NpauiBHMKIB, KaHAWAATIB
Ha MOCaZW, KOHTPAreHTiB Ta crnokmeauyis 6e3
IXHbOI 3rogm;

- poTorpadii, Bigeosanmcu abo iHWi maTtepiann,
3pobneHi Ha KPUTUYHUMX 06’eKTax Ta TepuTopii

Mianpuemctea 6e3  po3sony  KepiBHUMKa

MNianpuemcraa.

4.12. MpauiBHMKam 3a60pOHAETLCS
BMKOPWUCTOBYBATM  Has3By, CUMMBOANIKY abo iHwWwi

enemeHTn 6peHay Mianpuemctsa y cnocib, Wwo morxe
CTBOPUTU XMOHe BparkeHHA npo odiuinHy nosuuio
MianpuemcTea abo BMKOPWUCTOBYBATUCA B OCOOUCTUX
iHTepecax.

4.13. He ponyckaetbca nybnikauia obpasnmsux,
ANCKPUMIHALIMHUX, arpecuBHUX, MNPUHU3NMBUX abo
TaKWUX, WO MOXYTb OYTM CNPUNHATI AK LUbKyBaHHA
(byniHr), BucnosntoBaHb LWOAO KOANEr, KepiBHUKIB,
nignernmx abo iHwmx ocib.

4.14. TpauiBHMKI MNOBWHHI YCBIAOMIIOBATH, LLO
byab-aka nybaikauia y couiabHUX MepexKax MoXKe
BNAMBaTM Ha painosy penytayito lignpuemcrea Ta
piBeHb A0BipW A0 HbOro 3 GOKYy FPOMaACbKOCTI Ta
AoHopi. lNignpuemcrsa.

4.15. [lpauiBHMKM He MNOBUHHI HagasBaTH
KOMeHTapi npeacTtaBHUKam 3acobis MacoBOi
iHbopmauii woao AaianbHocTi Mignpuemcrea 6e3

BiANOBIAHOrO YNOBHOBAXKEHHH.

Y pa3i oTpuMaHHA 3anuTiB Big XypHanicTiB abo
npeacTaBHUKIB TPOMAACHKOCTI MPALiBHUK MOBUHEH
nepeHanpaBuUTM TaKi 3BEPHEHHA A0 YMNOBHOBAXEHMUX
oci6 Mianpuemcrsaa.

4.16. KoKeH npauiBHUK Hece MnepCcoHasnbHy
BiANOBIAANbHICTE 33 3MicT iHPopmauii,
NMOLUMPIOE Y COLLiaNbHMUX MepeXKaX.

AKY  BiH

5. ToH 3ropm
5.1. KepiBHUKM BCix piBHIB CcBOIMM Aiamu
NMOBWUHHI NnoKasyBaTu npauiBHUKam npuKnag

- information regarding procurements,
tenders, inspections, audits, or internal
investigations prior to its official release;

- personal data of employees, job applicants,
contractors, and customers without their consent;

- photographs, video recordings, or other
materials taken at critical facilities and on the
Enterprise’s premises without the permission of
the Enterprise’s Director.

4.12. Employees are prohibited from using
the Enterprise’s name, logo, or other brand
elements in a manner that could create a false
impression regarding the Enterprise’s official
position or be used for personal gain.

4.13. It is prohibited to publish offensive,
discriminatory, aggressive, humiliating, or
statements that could be perceived as bullying
regarding colleagues, managers, subordinates, or
other individuals.

4.14. Employees must be aware that any
post on social media may affect the Enterprise’s
business reputation and the level of trust in it held
by the public and the Enterprise’s donors.

4.15. Employees must not provide
comments to media representatives regarding the
Enterprise’s activities without proper
authorization.

If an employee receives inquiries from
journalists or members of the public, they must
forward such inquiries to authorized Enterprise
representatives.

4.16. Each employee is personally
responsible for the content of the information
they share on social media.

5. Tone from above
5.1. Managers at all levels must set an
example for employees by their actions of
compliance with the rules of ethics and business



OOTPUMAHHA NPaBuUA €TUKWM Ta AiN0BOI NOBeAiHKK, a
TaKOX Ba*KNUBICTb 4OTPUMAHHA HOpm KoaeKcy:
- Ha ocobuctomy  npuKNagi  NoOKasyBaTu
Bi44QHICTb LiHHOCTAM i npuHunnam Koaekcy;

- CTBOpPKOBATM B  KOJIEKTMBI  BigAKpuTy Ta
[oBipamBy  aTtmocdepy, B  AKIN  KOXKeH
npauiBHWUK  BigyyBae cebe  KomdoOpTHO,
BMHOCAYM HaA O0OroBOpeHHA Te UM iHwe
NUTAHHSA;

- He [JaBaTM npauiBHUKamM  OOpYydYeHb, AKi

nopyLwyTb BUMOrM KogeKkcy Ta 3aCTOCOBHOrO
£o Nignpnemcrsa 3aKOHO4,aBCTBA;

- HajasaTM  MiATPUMKY  nNpauiBHUKam,  AKi
iHiLilOIOTb OBroBOpPEHHS MNUTaHb ETUKU Ta
AiN0BOI NOBeAiHKY;

- HeramHO B)MBATM 3aX04iB LWOAO YCYHEHHA
nopyLweHb NpuHLMNIB i HOpm KoaeKcy, a TakoXK
3abe3neyyBaTM  3axMCT  MPaLiIBHUKIB  Big,
NOKapaHHA 4YM AUCKPUMIHaLIT y 3B’A3Ky 3
NoBiAOMNEHHAMM NPO nopyLleHHA Koaekcy;

- BpaxoByBaTM  AOTPMMAHHA  MpaLiBHUKamMM
BumMmor KopgeKkcy Ta BHECOK MpaliBHUKIB Yy
GOpMyBaHHA Ky/NbTypW AiN0BOI NOBEAIHKM Ha
MignpuMemcTBi Npuv HOMIHALii Ha nporpamm
PO3BMTKY Ta MOTUBALT NpaLiBHUKIB (Y BUNaaKy
X HasABHOCTI).

6. PiBHiCTb Y TPYA,0BMUX BigHOCUHAX.
PisHOMaHIiTHicTb Ta iHKAlO3iA.

6.1. NMignpuemcTso AOTPUMYETbCA TPYAOBOro
3aKoHoAaBcTBa. [liANPUMEMCTBO  34iMCHIOE  CBOHO
OIANbHICTb  BigNOBIAHO A0 NpPMHUMNIB 3arasbHOI
Aeknapauii npas noauHn, KoHseHUih MixkHapoaHoi
opraHiszauii npaui (KoHuseHuii Ne 29, 87, 98, 100, 105,
111, 138, 182) Ta iHWMX MiKHAPOAHUX AOKYMEHTIB 3
npas ntoguHn, FnobanbHoro gorosopy OOH.

6.2. NignpyUeMCTBO NOBaXa€ NPaBO NpaL,iBHUKIB
CaMOCTIHO  0bMpaTM Ta  NPUESQHYBATMCA A0
NPOodCniNOK YM IHLWKNX OpraHi3aLin ana npeacTaBaeHHA
CBOIX iHTepeciB.

6.3. MignpnemMcTBO Haga€ PiBHI MOXAINBOCTI AnA
BCiX MpPAUiBHUKIB i 3aABAAE NPO HENnpPUNyCTUMICTb
ANCKPMMIiHAaLiT Ha NiACTaBi TAaKMUX O3HaK:

- CTaTi;

- KONipy WKipw;
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conduct, as well as the importance of compliance

with the norms of the Code:

- by personal example, show commitment to
the values and principles of the Code;

- create an open and trusting atmosphere in
the team in which each employee feels
comfortable raising a particular issue for
discussion;

- do not give employees instructions that
violate the requirements of the Code and the
legislation applicable to the Enterprise;

- provide support to employees who initiate
discussions on issues of ethics and business
conduct;

- immediately take measures to eliminate
violations of the principles and norms of the
Code, as well as ensure protection of
employees from punishment or
discrimination in connection with reports of
violations of the Code;

- take into account employees' compliance
with the requirements of the Code and the
contribution of employees to the formation of
a culture of business conduct at the
Enterprise  when nominating them for
employee development and motivation
programs (if any).

6. Equality in labor relations.
Diversity and inclusion

6.1. The enterprise complies with labor
legislation. The enterprise carries out its activities
in accordance with the principles of the Universal
Declaration of Human Rights, the International
Labor Organization Conventions (Conventions No.
29, 87, 98, 100, 105, 111, 138, 182) and other
international human rights documents, the UN
Global Compact.

6.2. The enterprise respects the right of
employees to independently choose and join trade
unions or other organizations to represent their
interests.

6.3. The enterprise provides equal
opportunities for all employees and declares that
discrimination on the basis of the following
grounds is inadmissible:

- gender;



- HauioHaNbHOCTI;

- T[POMASAHCTBA;

- pacu;

- BiKYy;

- €THIYHOro, COLiaNIbHOro, perioHasIbHOro
UM iIHO3EMHOTrO MOXOAMKEHHS;

- MONITUYHMX, PENIriAHMX Ta IHWKWX NePEKOHAHb;
- reHAepHoI iAeHTUYHOCTI;

- CiMeHOro Ta MaiHOBOTO CTaHYy;

- CeKCyaIbHOT OpiEHTALLii;

- CTaHy 340pOB’s;

- iHBaNigHoCTI;

- MOBHMWX Y iHLWIWNX O3HAK.

6.4. Ha nNiANPUEMCTBI 3a60poHeHO
BMKOPUCTAHHA AMTAYOI npaui Ta HaCUAbHULbKe
NPMMYLLYBAHHA NpaLiBHUKIB 40 npaui. Lo sumory
MiaNPMEMCTBO BMCYBAE TaKOX A0 KOHTPAreHTiB.

7. Waxpaiicreo.

7.1. Ha NignpunemcTsi 3a60pOHEHO LWAXPaCTBO,
nig AKMM MAETHCA Ha YBa3si HE3aKOHHe HabyTTa npaBsa
Ha ManHo [ignpuemctBa wnsxom obmaHy abo
3/10BXMBAHHA 40BIPOIO.

7.2. 3o0kKkpema, ane 0bMmeKyHUUCD,
LIAXPaNCTBOM € HACTYNHi Aji:

- OTpUMaHHA abo HaZaHHA npaLliBHUKaM
HE3aKOHHOiI BMHAropoaM, WO BMJMBAE Ha
NPUIAHATTA 4iNOBOrO PilleHHA NPaLiBHUKOM
abo KOHTpareHToMm;

- noctavyaHHA abo npuriom  npoaykuii
/obnagHaHHA 3 AKICHUMM abo KiNIbKICHUMM
XapaKTepPUCTUKaMK, AKi He BignosigaoTb
3a3HaYeHUM y LOKYMEHTAX;

®IKTUBHI NOCTaYaHHA TOBAapPHO-MaTepiaibHUX
UiHHOCTEM, Yy TOMY uYuUCAi nNpu  3MOBI
npawiBHMKa 3 KOHTpareHTom;

Aii, cnpAMoBaHi Ha OTPUMaHHA ocobucToi
BUroAM nig 4ac BeAeHHA MnpeTeHsilHo-
NO30BHOI PO6OTM Yy 3MOBI 3 KOHTPareHTaMu;

- npea’aBneHHA [0 onaatu  nigpobaeHmx

NAATIXKHMUX LOKYMEHTIB.

He

8. BuKopucTtaHHA Ta 3axuct pecypcis Mignpmuemcrsa.

8.1. Pecypcu [Mignpunemctsa - MmaTepianbHi
aKTMBM (HanpuKnag, pyxome Ta Hepyxome MaWlHo,
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labor

- skin color;

- nationality;

- citizenship;

- race;

- age;

- ethnic, social, regional

or foreign origin;

- political, religious and other beliefs;
- gender identity;

- family and property status;

- sexual orientation;

- health status;

- disability;

- language or other characteristics.

6.4. The enterprise prohibits the use of child
and forced labor of employees. The

enterprise also imposes this requirement on

contractors.

7. Fraud.
7.1. The Enterprise prohibits fraud, which

means the illegal acquisition of the right to the
property of the Enterprise through deception or
abuse of trust.

7.2. In particular, but not limited to, the

following actions are considered fraud:

- receiving or providing employees with

illegal remuneration that affects the making of a

business
counterparty;

decision by an employee or a

- supplying or receiving products/equipment

with qualitative or quantitative characteristics that

do not correspond to those specified in the
documents;

- fictitious supplies of goods and material

values, including in the event of collusion between

an employee and a Counterparty;

benefit while conducting claim-law work

- actions aimed at obtaining personal
in

collusion with counterparties;

- presenting forged payment documents for

payment.

8. Use and protection of the Enterprise's resources.

8.1. Enterprise's resources - tangible assets

(for example, movable and immovable property,



KOWTW TOWO) i HemaTepianbHi akTUBKM lignpnemcraa
(iHTenekTyanbHa BAACHICTb, KOPNOpaTUBHA penyTaLis,
oniiayeHui npauiBHMKam pobounit yac Ta iH.)

8.2. Bci npauiBHMKM 30608’s3aHi Abaiinnso
cTaBuTUCA A0 pecypcis Mignpuemcrea i edpeKTUBHO ixX

BMKOPWUCTOBYBATW  BIiAMNOBIAHO [0 BCTAaHOBAEHMUX
npasu.

8.3. 3okpema, ane He OOMENKYHUUCD,
nopyweHHAMW B ranysi BUKOpUCTAHHA Pecypcis

MignprMemMcTBa € HaCTyNHi Aii NpavyiBHMKIB:

- BWKOPWUCTAHHA obnagHaHHA, cnyxbosoro
TpaHcnopTy, OQiCHOI TexXHIKM Ta iHWOro ManHa
MignprMemcrea i3 nopyLeHHAM BHYTPILLHIX

pernameHTyuMxX OKyMeHTiB MianprueMcTBa;
- HepaLjioHa/NbHe BUKOPUCTAaHHA NpaLiBHUKAMM

KowTiB, poboyoro yacy Ta iHWWUx Pecypcis
Mignprnemcrea;

- PO3KpaAaHHA, ObIKTUBHI CMUCAHHA,
PO3YKOMMNNEKTYBAHHA, @ TaKOX  MNPUXOBYBaHHA

iHpopMmaUii npo noaibHi dakTy;

- Hepgbane NOBOAMKEHHS, IKE MOXKe NPU3BECTU
00 MOLWKOAXKEHHA, abo HaBMUCHE MCYBaAHHA TEXHIKM,
obnagHaHHA, 3acobiB iHAMBIAYaNbHOrO 3axuUcTy, AKi
BMOAOTbCA MPaLiBHMKAM A1A BUKOHAHHA TPYAOBUX
ob60B’s3KiB.

8.4. MignpnemcTso He O03BOJIAE BUKOPUCTAHHA
npauiBHUKamM Moro iMeHi Ta penyTauii 3 MeToto
OTpMMaHHs ocobuctoi Buroau.

9. Kopynuia 3 60Ky npauisHukis Mignpuemcrea

9.1. MpauisHKKM MMignpMeEMCTBA HE MalOTb NpaBa
06iuATN, nNponoHyBaTM abo [AaBaTM BUHaropoay Y
BUINSAj rpoLweit, MaHa, maTepiafibHUX LiHHOCTeN abo
NoCNyr AeprKaBHUM CyKO0BLAM, NOB A3aHUM i3 HUMM
ocobam, a TaKoX NpeacTaBHMKAM OPUANYHOI ocobu
(npauiBHMKy, nocagoBiit ocobi, nNpeacTaBHUKY 3a
[IOBiPEHICTIO/A0rOBOPOM TOLLO) 3 METOK OAEP’KaHHSA
abo 36epexeHHAa nepeBar ans llignpuemcrsa uu
ocobucto ana cebe.

9.2. MiANPUEMCTBO TaKOXK 3abOOPOHAE HaAaHHSA
NAaTU AepP*KaBHUM CNYKO0BLAM i NOB’A3aHUM i3 HUMM
ocobam 3 MeTo NPUCKOPEHHA npoueayp, NoB A3aHMX
i3 OTPMMAHHAM A,03BINIbHUX AOKYMEHTIB, CNPOLLEHHAM
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funds, etc.) and intangible assets of the Enterprise
(intellectual property, corporate reputation, paid
working hours, etc.)

8.2. All employees are obliged to treat the
Enterprise's resources with care and use them
effectively in accordance with the established
rules.

8.3. In particular, but not limited to,
violations in the field of use of Enterprise's
Resources are the following actions of employees:

- use of equipment, official transport, office
equipment and other property of the Enterprise in
violation of the internal regulatory documents of
the Enterprise;

- irrational use by employees of funds,
working hours and other Enterprise Resources;

- embezzlement, fictitious write-offs,
reduction in staffing, as well as concealment of
information about similar facts;

- negligent handling that may result in
damage, or intentional damage to machinery,
equipment, and personal protective equipment
issued to employees to perform their duties.

8.4. The enterprise does not allow
employees to use its name and reputation for
personal gain.

9.
employees

Corruption by the Enterprise’s

9.1. The Enterprise’s employees shall not
promise, offer or give any reward in the form of
money, property, material assets or services to
civil servants, persons related to them, as well as
to representatives of a legal entity (employee,
official, representative by proxy/contract, etc.) in
order to obtain or retain benefits for the
Enterprise or for themselves personally.

9.2. The Enterprise also prohibits the
provision of payments to civil servants and persons
related to them in order to accelerate procedures
related to obtaining permits, simplifying



dopmanbHocTelh abo OTPUMAHHAM iHLWKX NepeBar Ans
MNignpuemcraa.

9.3. NiANPMEMCTBO 3AiACHIOE CBOO AiANbHICTb
BignoBigHO 4o HOpM 3aCTOCOBYBAHOrO
AHTUKOPYMUIMHOrO 3aKOHOAABCTBA, MiXKHAPOAHOIO
3aKOHOAABCTBA 3 NMUTaHb NPOTMAIT KOPYNLUii, @ TaKoX
HaMKpaWMX MiXXHAapPOAHMX CTAaHAAPTIB Ta MPAKTUK Y
cohepi npoTmaji Kopynuii.

9.4. Y BMnaaky, akwo MNpauyiBHNUKK CTUKAOTbLCA 3
npobaemoto UM CUTyaLierD, NOB’A3aHO 3 KOpPYMLi€to,
npaLiBHUKM 3060B’A3aHi 3BepHYTUCA Ha JliHito goBipwn
(3a HaaBHOCTI), A0 npauiBHMKa Cnyxbu besnekun (3a
HaaBHOCTi) abo KomnnaeHc-odiuepa (3a HaaBHOCTI).

10. AinoBi nogapyHKu
10.1. Ainosi nogapyHKM — byab-aKi maTepianbHi
6nara (Hanpuknag, KOWTHK, iX eKBIBaNEHTU, TOBAPM Ta
nocnyru), o HagalTbCcA/ofepKYOTbCA Ha
6e3onnaTHIN OCHOBI NpaLiBHMKamu lMignpuemctea npu
B3aemogii 3 TpeTimmn ocobamu.

10.2. MignpuemcTBo AOMNYCKAE MOXK/IUBICTb
nNpUMMMaTK YM HaZaBaTM NOAAPYHKW, AKi BignoBsigatoTb
3arasIbHOBM3HAHMM YABAEHHAM MPO FOCTUHHICTb, KPim
BMMaAKiB, nepepbdavyeHnx 3akoHoOM YKpaiHu «[lpo
3anobiraHHA Kopynuii».

Mpy ubomMy BapTICTb NOAAPYHKA He MOXKe
nepesuLLyBaTM OAHOMO MPOXKUTKOBOrO MiHIMyMy OnA
npawesgaTHUX ocib, ycTaHOB/NIEHOro 3aKOHOAABCTBOM
Ha AeHb NPUNHATTA NOAAPYHKA O4HOPA30BO.

CyKynHa BapTiCTb NOAAPYHKIB, OTPMMaHUX Bij,
OAHIEl 0cobu (rpynu ocib) NPOTArom PoKy He NOBUHHA
nepesuLLyBaTM  ABOX  MPOXUTKOBUX  MIiHIMYMIB,
YCTaHOBNEHUX ANA Npaue3faTHoi ocobu Ha 1 ciyHs
TOrO POKY, B AKOMY NPUMAHATO NOAAPYHKM.

10.3. MNpu papyBaHHi abo oTpumaHHi [inosoro
nofapyHKa npauiBHMKM NOBUHHI 3abe3neuyntn, wob
BOHW gapyBanunca abo npuimanuca Biakputo Ta bes
b6yab-AKMxX cnpob BBECTM B omaHy abo npuxoBaTu ix
XapaKTep, LiHHICTb, Lifib Y1 0COBUCTICTb AapyBasibHMKA
Ta OAeprKyBaya.

10.4. [onycKaetbCs MNPURHATTA CYyBEHIpPHOI

NPOAyKUii, nam’aATHMX  BiAg3HaK, nonirpadiyHoi
NPOAYKLIi, KBiTiB Ta iHLWMX 3HAKIB Ai/1I0BOI FOCTUHHOCTI,
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formalities or obtaining other benefits for the
Enterprise.

9.3. The Enterprise carries out its activities in
accordance with the norms of applicable anti-
corruption legislation, international legislation on
combating corruption, as well as the best
international standards and practices in the field of
combating corruption.

9.4. In the event that Employees encounter
a problem or situation related to corruption,
employees are required to contact the Trust Line
(if available), a Security Service employee (if
available) or the Compliance Officer (if available).

10. Business Gifts
10.1. Business Gifts are any material
benefits (e.g. funds, their equivalents, goods and
services) provided/received free of charge by the
Enterprise’s employees in their interactions with
third parties.

10.2. The Enterprise permits the acceptance
or giving of gifts that are consistent with generally
accepted notions of hospitality, except in cases
provided for by the Law of Ukraine “On Preventing
Corruption.”

However, the value of a gift may not exceed
one subsistence minimum for able-bodied
persons, as established by law on the date the gift
is accepted, on a one-time basis.

The total value of gifts received from a single
person (or group of persons) during the year must
not exceed two subsistence minimums established
for an able-bodied person as of January 1 of the
year in which the gifts were accepted.

10.3. When giving or receiving a Business
Gift, employees must ensure that they are given or
accepted openly and without any attempt to
mislead or conceal their nature, value, purpose or
identity of the giver and recipient.

10.4. Employees may accept souvenirs,
commemorative items, printed materials, flowers,
and other tokens of business hospitality that do



AKI  He MOMYTb BMIMHYTM Ha O06’EKTUBHICTL i
HeynepeaXeHicTb NpaLiBHMKA Nig Yac BUKOHAHHA HUM
nocazoBux o60B’A3KiIB.

10.5. MpauiBHMKam 3aBOPOHAETbCA NPUIAMATH
6yAb-AKi NogapyHKM BiA;:
- KOHTpareHTiB, AKi 6epyTb yyacTb y 3aKyniBaax
abo TeHaepHMX npoueaypax MNignpmnemcTsaa;
- 0Cib, WoAo AKMX NpauiBHUK NPUAMAE pilleHHA
abo morKe BNAMBATU HA NPUMAHATTA pilLeHb;
- 0cCcib, AKi MmaloTb Hamip oOTpMmaTM byab-AKi
nepesaru un npedepeHLuii Big Mianpmemcrsa.

10.6. AKwo MpauiBHUK He BNEBHEHMI, YN MOXKHA
NPUAHATM NOJAPYHOK abo NpPoABM TFOCTUHHOCTI, BiH
NMOBMHEH 3BepHYTMCA A0 cBOoro 6esnocepefHbOro
KepiBHMKA, a Y BMMNAAKY MOPYLUEHb 4YM 3/10BKUBAHb
NoBiAOMUTM Ha KaHan Josipu lNignpnemcraa.

11. 3anobiraHHA Kopynuii
npauiBHMKaM NigNnpUEMCTBA
11.1. NianpuemcTBo 3acyaKye byab-aKki dopmu
xabapHuLTBa Ta Kopynu,i.

11.2. Ha Mignpuemctsi 3aTBeparKeHa
AHTUKOpPYNUiNHA nporpama, AKa
NPOroaoWYE, WO MOro npauiBHUKKM, Nocaaosi ocobw,
KEPIBHMK Yy CBOIM  AiANbHOCTI, a TaKoX Yy
npaBoOBigHOCUHAX i3 AinoBnMun napTHepamuy,
opraHamu QJep»aBHOi Bnagu, OpraHamm MicLLEeBOro
CaMOBpPAAYBaHHA KepylTbCA MNPUHUMAOM HYNbOBOI
TepnumocTi Ao O6yab-AKMX nNpoABiB  Kopynuii i
BMBAaTUMYTb  BCiIX  3aKOHHMX  3axo4iB  LWOA0
3anobiraHHA, BUABNEHHA Ta nNpoTuAii Kopynuii Ta
NoB’A3aHMM 3 HElo AiAM (NpaKTUKam).

11.3.  YHMKawouu KOHPAIKTY  iHTepeciB,
npaLiBHUKK Mignpmnemcrea [0BOAATb CBOMO
NPUXUABbHICTb CTaHAAPTaM €TUKKU Ta 406POYECHOCTI.

11.4. [lpauiBHWUKN 3060B’A3aHi CcaMOCTIHO
OUiHIOBATM YMOBM | Aii, AKi MNOTEHUIMHO MOXYTb
BMJIMHYTM Ha 06’ EKTUBHICTb iX TPYA0BOI AifNbHOCTI.

11.5. o nowunpeHux cuTyaui, WO MOXKYTb
npusBecTM A0 KOHPAIKTYy iHTepeciB, Hanexatb
30Kpema, ane He BMKJ/IOYHO, TaKi:
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not affect their objectivity and impartiality while
performing their official duties.

10.5. Employees are prohibited from
accepting any gifts from:

- counterparties participating in the
Enterprise’s procurement or tender procedures;

- individuals regarding whom the employee
makes decisions or can influence decision-making;

- persons who intend to obtain any benefits

or preferential treatment from the Enterprise.

10.6. If an Employee is unsure whether it is
appropriate to accept a gift or an act of hospitality,
they should consult their immediate supervisor; in
the event of violations or misconduct, they should
report the matter to the Enterprise’s Ethics
Hotline.

11. Prevention of corruption
of enterprise employees
11.1. The Enterprise condemns any forms of
bribery and corruption.

11.2. The Enterprise has approved an Anti-
Corruption Program, which states that its
employees, officials, and managers in their
activities, as well as in legal relations with business
partners, state authorities, and local governments,
are guided by the principle of zero tolerance for
any manifestations of corruption and will take all
lawful measures to prevent, detect, and combat
corruption and related actions (practices).

11.3. By avoiding conflicts of interest, the
Enterprise's employees demonstrate their
commitment to standards of ethics and integrity.

11.4. Employees are required to
independently assess conditions and actions that
could potentially affect the objectivity of their
work.

11.5. Common situations that may lead to a
conflict of interest include, but are not limited to,
the following:



® BCTQHOBAEHHA AiN0BMX B3aEMMUH | BefeHHA
bisHecy Big, imeHi
MianpuemcTea 3 HPUAUYHUMKU OCOBamMK, B
AKux MpauisHMK abo nos’asaHa 3 HUM ocoba €
YyseHaMM OPraHiB ynpaBniHHA;

e 3AiMCHEHHA iHBECTMUiNHOI AisanbHOCTI Ha
Mignpuemcrsi B iHTepecax  CTOPOHHIX
OPUANYHNX YN Pi3UYHMX OCi;

® 3/10BKMBAHHA CAyX60BMM CcTaHOBMLWEM 3
METOl0  33Jl0BOJIEHHSI  CBOiX  0COBUCTUX
iHTepecis;

e nobitoBaHHA BNACHWUX iHTepeciB, iHTepeciB

poAnyiB Ta iHWKX 0Cib6 3 METo yKNadaHHSA
yrog, 3 NignpMeMCTBOM Ha yMOBaX, BigMIHHUX
BiJ, PUHKOBUX;

® NpUIAMaHHA B b6e3snocepeaHe
nNignopAaKyBaHHA, BMJWMB  HA  OUHKY i
npocyBaHHA Mo PobOTi CBOIX poAMYIB Ta iHWKNX
nos’A3aHumx ocib.

11.6. MpauiBHMKaM KaTeropmMyHo 3abopoHeHO
npUMmaTM onnaty abo iHwe 3a0XOo4eHHA B 3HaK
noAaskm 3a byab-fke No6itoBaHHA iHTepeciB TpeTboi
CTOPOHM.

11.7. Y pa3i BUHUKHEHHA Yy npauiBHUKA
MianprMemcTBa CyMHiBY LWOAO NPaBUIbHOCTI CBOIX Ain
nig Yyac AapyBaHHA/OTPUMAHHA AiN0BUX NOAAPYHKIB
abo npoaBy/npuiMMaHHA 3HaKiB AiN10BOi FOCTUHHOCTI
BiH 3060B’AA3aHWNIN 3BEPHYTUCA A0 YNOBHOBAMKEHOIO 3
AHTMKOPYNLIAHOI 4iANbHOCTI.

11.8. MpayiBHUKK NOBWHHI CyBOpO
OOTPMMYBATUCA Ail0MOro 3aKOHOAaBCTBA YKpaiHW,
30Kpema obmerkeHb | 3aboOpoH, nepeabayeHmx
3akoHoMm YKpaiHu «[1po 3acagm 3anobiraHHsA i npotuaii
KOpynuii», YHUKaTK 4il, SKi MOXKYTb BYTU CnpUiiHATI AK
nigcrasa Nigo3prOBaTH iX B KOpyNL,ii.

11.9. MpauiBHMKK, BUKOHYOUYM CBOI NpodecinHi
060B’A3KM, He MNOBWUHHI nepebyBatn y cuTyauii
¢diHaHCcOBOI YUK Byab-AKOI iHLWOI 3aN1eKHOCTI Bif, TPeTiX
oci6 4yM opraHizauiit, aki mornm 6 BnAMBaATU Ha iX
dYHKU,T.

11.10. MNpauiBHUKK MOBUHHI KepyBaTUCA AuLle
YMHHMM 3aKOHOAABCTBOM VYKpaiHM Ta 3anobiratu
BMHUKHEHHA MNOTEHLIMHOIO Ta PeasibHOro KOHOAIKTY
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e establishing business relationships and
conducting business on behalf of the

Enterprise with legal entities in which the
Employee or a person related to him/her are
members of the management bodies;

e carrying out investment activities at the
Enterprise in the interests of third-party legal
entities or individuals;

¢ abusing official position in order to satisfy
one's personal interests;

¢ [obbying one's own interests, the interests
of relatives and other persons in order to conclude
agreements with the Enterprise on terms other
than market ones;

e accepting relatives and other related
persons into direct subordination, influencing the
assessment and promotion of their work.

11.6. Employees are strictly prohibited from
accepting payment or other incentives as a sign of
gratitude for any lobbying of the interests of a
third party.

11.7. If an employee of the Enterprise has
any doubts about the correctness of his actions
when  giving/receiving  business  gifts or
showing/accepting signs of business hospitality, he
is obliged to contact the anti-corruption officer.

11.8. Employees must strictly comply with
the current legislation of Ukraine, in particular the
restrictions and prohibitions provided for by the
Law of Ukraine "On the Principles of Preventing
and Counteracting Corruption", avoid actions that
may be perceived as grounds for suspecting them
of corruption.

11.9. Employees, while performing their
professional duties, must not be in a situation of
financial or any other dependence on third parties
or organizations that could influence their
functions.

11.10. Employees must be guided only by
the current legislation of Ukraine and prevent the
emergence of potential and real conflicts of



iHTepeciB; nocagosi ocobu MigNPUEMCTBA HE MOMKYTb
NPAMO YU ONOCepPeaKOBaHO CMOHYKATU y Byab-aKkui
cnocib nignopsakoBaHux lNpauUiBHMKIB A0 NPUAHATTSA
pilleHb, BYMHEHHA Ain abo b6e3aianbHOCTI Bcynepey
3aKOHY Ha KOPMCTb CBOIX MPWBATHUX iHTepeciB abo
NPUBATHUX iHTepeciB TpeTix ocib; yTpumysaTmcA Big,
BUMHEHHA i (abo) yyacTi y BUMHEHHI KOPYMUiNHUX
npasBonopyweHb B iHTepecax abo Big imeHi
KOMYHa/NbHOro nianNpPUEMCTBaA, YyCTaHOBM Ta
opraHisauii; yTpumysaTmcA Bi4 NOBEAIHKM, AKA MOXKe
6yTN TAYMAYeHO OTOYYHUYMMM AK TOTOBHICTb BYMHUTH
abo 6patMm y4yacTb Yy CKOEHHiI  KopynuiiHOro
NPaBOMNOPYLIEHHA; HE BYUHATU AiA Ta HE MpUMaTh
pilleHb B YMOBaX peasibHOro KOHAIKTy iHTepecis; He
PO3ro/ioWyBaTh i He BUKOPUCTOBYBATU B iHLWIN crnocib
KOHOiAeHUiMHY Ta iHWY iHdopmaLito 3 obmekeHUM
AOCTYMOM, WO CcTana im Bigoma y 3B'A3Ky 3
BMKOHAHHAM CBOiX npodeciiHux 060B'A3KiB, Kpim
BMMAAKiB, BCTAHOB/JIEHUX 3aKOHOM; YTPMMYBATUCA Bif,
BMKOHAHHA YM AOpYYeHb KepiBHWLUTBA, AKWO BOHMU
cynepeyaTtb 3aKOHY Ta iHLWMX HOPM, AKi nepeabaveHi y
AHTMKOPYNUiAHNX HOPMATUBHO-NPABOBUX aKTaX.

12. B3aEMOBIAHOCUHU 3 KOHTPAreHTamu
i opraHamu Bnaau
12.1. NignpnemcTBo 3aauLWaE 3a coboto NpaBo
He cniBnpaLtoBaTh 3 KOHTpareHTamm, AKi NopyLwyoTb
BMMOIM 3aCTOCOBHOMO 3aKOHOAABCTBA, Y TOMY YMCAI,
ane He obMmexylouucb, WOAO0 npoTMaii  Kopynuii,
3abe3neyeHHs NpaB MpaLliBHMKIB, OXOPOHW MNpaui Ta

OOTPMMAHHA TEXHIKK be3nekn, 3axXuUCTy
HaBKOJIMLIHbLOIO cepenosuLLa, a TAKOX
KOHTpareHTamm, AKi He noginAlTb UiHHOCTI Ta

npuHUMNN, npasmna Ainosoi etukn [lignpnemcrsa,
BUK/IaaeHi B Koaekci.

12.2. TlignpnMeEMCTBO MOXKe HaB4aTWU NpoTUAii
KOpYNLUii KOHTPareHTiB, AKi NpeacTaBnAlOTb iHTepecu
abo gioTb Big imeHi MianpremcTsa.

12.3. MiagnpUeEMCTBO 3axMLLAE KOH}iIAEHLINHY
iHbOpMaLLito NP0 KOHTPAreHTiB Ta iX NepcoHanbHi AaHi.

12.4. MignpneMCTBO NOBa*Ka€ NPaBO B/IACHOCTI
KOHTPAreHTiB, Y TOMY YMC/li NPaBO Ha iHTENEKTya/ibHY
BNACHICTb, | HE OTPUMYE KOMEPLiNHY iHPOpPMaLito Npo
KOHTPaAreHTiB He3aKOHHMM wWaaxom. [lignpnemcreso
NiATPUMYE BifIbHY | YeCHY KOHKYpPEHLio Ta HaJa€ BCim
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interest; Officials of the Enterprise may not
directly or indirectly induce subordinate
Employees in any way to make decisions, take
actions or inaction contrary to the law in favor of
their private interests or the private interests of
third parties; refrain from committing and (or)
participating in committing corruption offenses in
the interests or on behalf of the utility enterprise,
institution and organization; refrain from behavior
that may be interpreted by others as a willingness
to commit or participate in committing a
corruption offense; not take actions and make
decisions in conditions of a real conflict of interest;
not disclose or otherwise use confidential and
other restricted information that has become
known to them in connection with the
performance of their professional duties, exceptin
cases established by law; refrain from executing or
carrying out instructions from management if they
contradict the law and other norms provided for in
anti-corruption regulations.

12. Relations with counterparties
and authorities

12.1. The Enterprise reserves the right not to
cooperate with counterparties that violate the
requirements of applicable law, including, but not
limited to, anti-corruption, ensuring employee
rights, labor protection and compliance with
safety regulations, environmental protection, as
well as counterparties that do not share the values
and principles, rules of business ethics of the
Enterprise set forth in the Code.

12.2. The Enterprise may train
counterparties that represent the interests of or
act on behalf of the Enterprise in anti-corruption.

12.3. The Enterprise protects confidential
information about counterparties and their
personal data.

12.4. The Enterprise respects the property
rights of counterparties, including the right to
intellectual property, and does not obtain
commercial information about counterparties by
illegal means. The Enterprise supports free and fair



KOHTpareHTam piBHi KOHKYPEHTHi MOXXAMBOCTI ANA
cnisnpaui.

12.5. NignpuemcTeo 6yaye B3AaEMOBIAHOCUHM 3
OopraHamu geprKaBHOI BAaAM Ta OpraHamm MicLeBOro
CamoBpAAYBaHHA Ha 3acagax BIiAKPMTOCTI Ta
3aKOHHOCTI.

12.6. Mig 4ac B3aemoAii 3 npeacTaBHMKaMMU
OpraHiB BAaAW NPALIBHMKM MNOBUHHI AOTpPUMYyBaTUCA
3aKOHOaBCTBa, W0 3aCTOCOBYETLCA A0 llignpuemcrsa.

12.7. MNianpmuemcTso € coujanbHoO
Bi4MNoBigaNbHOO Mignpuemcrasom. MNobynoBa
BIiAKPUTMX Ta MNpPO30OPMX AINOBUX BIAHOCUH i3

roomagoo M. MuKonais € ogHum i3 npiopuTertis
MignpuemcTtBa. YcniwHa cniBnpaua 3 rpomaaoto
CTBOPIOE nNepeaymoBM  ANA  CTaNoOro0  PO3BUTKY
MNignpuemcraa.

13. NMoBopgKkeHHA 3 iHpopmauielo
3 obmekeHum goctynom
13.1. IHpopmauia 3 obmexeHUM AO0CTYNOM €
KOH}igeHUiMHa iHpopmauin, TaEMHa iHbopmaLlia Ta
cnybosa iHbopmauin.

13.2. KoHoigeHuitHoO iHPopMmauieto - €
iHbopmauia npo ¢isnyHy ocoby, iHbopmauia, goctyn
A0 fAKoi obmexkeHo ¢isnyHol abo PUANYHOLD
ocoboto, Kpim cyb’ekTiB BnagHWX MOBHOBAXKEHb, a
TaKoX iHOpmaLlia, BM3HAHA TaKoOK Ha Mniacrasi
3aKOHY.

KoHoiaeHuilHa iHpopMmaLina MOXKe
nowmptoBatTnca 3a baxaHHam (3romoto) BiAnoBiAHOI
0cobu y BM3HAYEeHOMY Her NopAAKY BignoBiAHO A0
nepeabayeHnx He yMOB, AKLLO iHLe He BCTAaHOB/IEHO
3aKOHOM. BigHOCMHM, NOB'A3aHi 3 NPaBOBUM PEXKMMOM
KOHOiaeHUinHOT iHpopMmaLii, peryntoroTbcsl 3aKOHOM.

13.3. TaemHa iHpopmauis — ue iHpopmau,is,
AOCTYyN [0 AKOi obmerkyeTbcA BiAnNoBigHO A0
3aKOHOABCTBA, PO3ro/IOEHHA AKOI MOXe 3aBAaTu
WwKoam ocobi, cycninbctBy i AeprkaBi. TaeEMHOO
BM3HAETbCA iHPopMaLia, AKa MICTUTb AepXKaBHY,
npodeciiHy, GaHKIBCbKY, PO3BiAyBanbHY TaEMHULLIO,
TAaEMHULIO A0CYAO0BOro pPO3CNigyBaHHA Ta  iHWY
nepeabayeHy 3aKOHOM TAEMHMULLIO.
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competition and provides all counterparties with
equal competitive opportunities for cooperation.

12.5. The Enterprise builds relationships
with state authorities and local governments on
the basis of openness and legality.

12.6. When interacting with representatives
of government authorities, employees must
comply with the legislation applicable to the
Enterprise.

12.7. The Enterprise is a socially responsible
Enterprise. Building open and transparent
business relations with the community of Mykolaiv
is one of the priorities of the Enterprise. Successful
cooperation with the community creates the
prerequisites for the sustainable development of
the Enterprise.

13. Handling of information
with restricted access
13.1. Information with restricted access is
confidential information, secret information and
official information.

13.2. Confidential information - s
information about an individual, information to
which access is restricted by an individual or legal
entity, except for subjects of government
authority, as well as information recognized as
such on the basis of the law.

Confidential information may be
disseminated at the request (consent) of the
relevant person in the manner determined by him
in accordance with the conditions provided for by
him, unless otherwise established by law.
Relations related to the legal regime of
confidential information are regulated by law.

13.3. Secret information - is information to
which access is restricted in accordance with the
law, the disclosure of which may cause harm to the
individual, society and the state. Information that
contains state, professional, banking, intelligence
secrets, pre-trial investigation secrets and other
secrets stipulated by law is considered secret.



13.4. Cnyk608Ba iHbopmauia — ue iHpopmauisa,
O MICTUTbCA B [OKYMEHTax Ccyb6'eKTiB BAagHUX
NOBHOBAXKeHb, AKI  CTAaHOBAATb  BHYTpiBigOMYY
CNy»KO60BY KOpEecnoHAEeHLio, A0NOoBigHI  3aMuCcKwy,
pekomeHAauii, AKWO BOHM MNOB'A3aHi 3 PO3pobKoto
HanpsaMy AisNbHOCTI YCTAaHOBM abo 3A4iiCHEeHHAM
KOHTPONbHUX,  HArnAZoBux  QYHKUIM  OopraHamm
AEP’KaBHOI BAaAM, NPOLECOM MPUNHATTA pilleHb i
nepeayoTb  nybnidyHomy ob6rosopeHHio  Ta/abo
NPUNHATTIO pPilleHb.

13.5. MNpauiBHKMKam 3abOpoHAETLCA 36MpaTh Ta
pO3ro/siowyBaTu 6yab-kKomy iHpopmaliito 3
obMeXKeHMM  OOCTYynoM 3 METO  OTPMMaHHSA
ocobucToi BUroau.

13.6. Jo iHdopmauii 3 obmerkeHUM AoCTynom
He MOXXyTb OYTM BigHeCeHi Taki BigomocTi:

1) npo cTaH [OBKiNNA, SAKICTb XapyoBWX
NPOoAYKTiB i NpegmeTis NobyTy;

2) npo aBapii, KaTtacTpodu, Hebe3sneuHi
NpUMpPoOAHi ABMWA Ta iHWI Hag3BWYalHI cUTyau,ii, Wo
CcTanmca abo MOXKYTb CTaTUCA i 3arpoxKyloTb be3nedi
noaein;

3) npo cTaH 340pOB'A Hace/neHHs, Woro
XKUTTEBUIA piBEHb, BK/OYAKOYM Xap4yyBaHHA, OAAT,
XUTNO, MegunyHe o06CNyroByBaHHA Ta coliasbHe
3abe3neyeHHs, a TaKoOXK NPOo couianbHO-gemorpadiyHi
MOKAa3HWMKK, CTAH MPaBOMNOPAAKY, OCBITU i KynbTypwu
Hace/JieHHs;

4) npo ¢akTM nopyweHHA npasB i cBobop
NIOAVHKM, BKAKOYAKUM iHPOpMaLilo, WO MICTUTbCA B
APXiBHUX OOKYMEHTax KOJINLWHIX PagAHCbKUX OPraHis
AepxaBHoi 6e3neku, noB’si3aHMX 3  MNOJITUYHUMM
penpeciamun, Flonogomopom 1932-1933 pokis B YKpaiHi
Ta iHWUMM 3104MHAMMU, BUYMHEHUMM ocobammu, AKi
6pann yyactb abo cnpusauM peanisalji pPocCiCbKOi
imnepcbKoi NONITUKN, npeacraBHMKaMm
KOMYHiCTUYHOro Ta/abo HaujioHan-couianicTMyHoro
(HauMCTCbKOro) TOTaNITAPHUX PEXKUMIB;

5) npo He3aKoHHi Aji opraHis Aep»kaBHOi Bhagu,
OpraHiB MiCLLEBOro CamoBpAAYyBaHHA, iX NOCaA0BUX Ta
cny*bosux ocib;

5-1) wopo  AiANbHOCTI  Aep)KaBHUX  Ta
KOMYHa/IbHUX YHITapPHMX NigNPUEMCTB, FOCNOAaPCbKMX
TOBApMCTB, Yy CTAaTyTHOMY KaniTani Akux binbwe 50
BiACOTKIB aKui (4acToK) HanexkaTb QAepkaBi abo
TepUTOpiasbHI TPOMaZi, a TaKOXK rocnogapCbKmx
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13.4. Official information - is information
contained in documents of subjects of government
authority, which constitute internal official
correspondence, reports, recommendations, if
they are related to the development of the
direction of the institution's activities or the
implementation of control and supervisory
functions by state authorities, the decision-making
process and precede public discussion and/or
decision-making.

13.5. Employees are prohibited from
collecting and disclosing restricted information to
anyone for personal gain.

13.6. The following information cannot be
classified as restricted information:

1) about the state of the environment, the
quality of food products and household items;

2) on accidents, catastrophes, dangerous
natural phenomena and other emergency
situations that have occurred or may occur and
threaten the safety of people;

3) on the state of health of the population,
its standard of living, including food, clothing,
housing, medical care and social security, as well
as on socio-demographic indicators, the state of
law and order, education and culture of the
population;

4) on facts of violation of human rights and
freedoms, including information contained in
archival documents of the former Soviet state
security bodies related to political repressions, the
Holodomor of 1932-1933 in Ukraine and other
crimes committed by persons who participated in
or contributed to the implementation of Russian
imperial policy, representatives of communist
and/or national socialist (Nazi) totalitarian
regimes;

5) onillegal actions of state authorities, local
self-government bodies, their officials and service
personnel;

5-1) regarding the activities of state and
municipal unitary enterprises, business
companies, in the authorized capital of which
more than 50 percent of the shares (shares)
belong to the state or territorial community, as



ToBapwucTe, 50 i 6inblie BiACOTKIB aKL,i (4aCTOK) AKMX
Hane)aTb TrOCMOJAPCbKOMY TOBApWUCTBY, YacCTKa
Aep)KaBn abo TepuTOpiasbHOI TPpoMaan B AKOMY
CTaHOBUTb 100 BiACOTKIB, wo nignAraroTb
0060B’A3KOBOMY  OMPUIOAHEHHIO  BiANoOBiAHO A0
3aKOHY;

6) iHWI BiAOMOCTI, 4OCTYN A0 AKMX HE MOXKe
6yTM obmexeHO BignoBiAHO 4O 3aKOHIB Ta
MiXXHapoaHWX  gorosopis  YKpaiHW, 3roga Ha
000B'A3KOBICTb AKUX HagaHa BepxosBHoto Pagoto
YKpaiHu.

13.7. MpauisHmkK Mignpuemcrtea, skum byna
nosipeHa abo cTana Bigoma iHpopmauia 3
obmerkeHum goctyrnom 30608’A3aHi:

- He PO3ronoLWyBaTK TaKy iHpopmaUito;

- He BUKOPWCTOBYBATM TaKy iHGOpMaLL,ito B CBOIX
0CObUCTUX [HTepecax, OCOBUCTUX iHTepecax iHWKUX
npauiBHUKIB MMignpueMcTBa Ta B iHTepecax TpeTix ocib;

- HeramHo nosigoOMANATH KEepiBHUKIB
CTPYKTYPHUX Nnigpo3ainis NignprMemcraa npo BCi Bigomi
iMm BMNAgKM BTPATM MmaTepianis, WO MICTATb
KOH}igeHUinHY iHPopMaLito, PO3rosoWEHHA TaKoi
iHpopmauii, a TakoXK npo cnpobu 36MpaHHA
(oaeprkaHHA) KOHIAeHUiHOT iHpopMmaLii TpeTimun abo
HeynoBHOBaXXeHUMn ocobamu;

- AOTPMMYBATUCL iHWNX BUMOT 3aKOHOAABCTBA
YKpaiHXW Ta NOKaNbHUX HOPMATMBHO-NMPABOBUX aKTiB
Mignpuemctea (3a  HasBHOCTI) wWogo  067iKy,
36epiraHHA Ta BMKOPUCTAHHA MaTepianiB, WO MiCTATb
KoHOiAeHUiMHY iHpopMmaLito.

13.8. O6roBopeHHs abo nepesaaya
MpauiBHMKaMK iHGopMaLii 3 0bMeXKeHUM [0CTYyNoOM
CTOPOHHIM 0cobam 3abOPOHAETLCA, 33 BUHATKOM
BMNAAKiB, nepenbayeHnx 3aCTOCOBaHMM
3aKOHOZABCTBOM, A TaKOX Yy pamKax oddiuinHo
3aTBepArKeHUX NpoLeciB Ta NPOEKTIB 3 KOHTPareHTaMu
33 HAABHOCTI YKnageHoi Yrogm nNpo Hepos3ro/ioweHHnA
iHbopmaLii.

13.9. [lo po6oTK 3 maTepianamu, WO MIiCTUTb
iHbopmaLia 3 obmexeHMM [OCTYyNOM AO0MYCKalTbCA
TinbKK ocobu, aki matoTb 6e3nocepenHE BiAHOWEHHA
00 Unx maTepianis.

13.10. 3abopoHAETbCA KOpUCTyBaTUCA
BiZLIOMOCTAMM, WO MICTATb iHPOpMaLia 3 obmexReHUM
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well as business companies, 50 or more percent of
the shares (shares) of which belong to a business
Enterprise, the share of the state or territorial
community in which is 100 percent, which are
subject to mandatory publication in accordance
with the law;

6) other information, access to which cannot
be restricted in accordance with the laws and
international treaties of Ukraine, the consent to
the binding nature of which has been granted by
the Verkhovna Rada of Ukraine.

13.7. Employees of the Enterprise, who have
been entrusted with or become aware of
information with limited access, are obliged to:

- not to disclose such information;

- not to use such information in their
personal interests, the personal interests of other
employees of the Enterprise and in the interests of
third parties;

- immediately notify the heads of the
structural divisions of the Enterprise of all known
cases of loss of materials containing confidential
information, disclosure of such information, as
well as attempts to collect (obtain) confidential
information by third parties or unauthorized
persons;

- comply with other requirements of the
legislation of Ukraine and local regulatory legal
acts of the Enterprise (if any) regarding the
accounting, storage and wuse of materials
containing confidential information.

13.8. Discussion or transfer of restricted
access information by Employees to third parties is
prohibited, except for cases provided for by
applicable law, as well as within the framework of
officially approved processes and projects with
counterparties in the presence of a Non-Disclosure
Agreement.

13.9. Only persons who are directly related
to these materials are allowed to work with
materials containing restricted access information.

13.10. It is prohibited to use information
containing restricted information for public



AOCTYNOM AN BIKPUTUX BUCTYNiB abo onybnikyBaHHA
y 3acobax macosoi iHdopMmaLji, eKCnoHyBaTK Taki
maTepiann Ha BIAKPUTUX BUCTaBKaX, 4EMOHCTPYBATH ixX
Ha CTeHAax, Yy BiTPMHAX abo iHWMX rPOMAACHKUX
micuax.

13.11. OsHallomneHHAa  TpeTix ocib 3
MmaTepianamu, Wo mictatb iHbopmayia 3 obmexkeHMm
[0CTyrnom BiANOBIAHO 40 BCTAHOB/IEHOTO NOPAAKY.

13.12. Martepiann, wo mictaTb iHpopmauia 3
obmexeHMM goctynom, MatoTb 3bepiratuca  y
HaNeXHoOMYy CTaHi, WO YHEMOXKANBAKOE A0CTYN A0 HUX
TpeTix ocib.

13.13. 33 He3aKOHHI Aji Woao po3ronoweHHs
KoMepuinHoi TaemHuui Mignpuemcrtea nepeabaveHa
Bi4MNOBiIAANbHICTb 3riAHO 3 YNHHMM 3aKOHOAABCTBOM
YKpaiHwn.

13.14. Y pasi OTPUMAHHA nNpauiBHUKOM
npoxaHHa abo BMMOrM Big TpeTix 0ocCib6 pPo3KpUTH
iHbopmaLii 3 obMeXeHMM [OCTYNOM, NpaLiBHUK
NOBMHEH HeramHo noBiAOMUTM NpPO Ue CBOro
b6esnocepeaHboro KepiBHuKa, JliHito pgosipn (3a
HaABHOCTI), npauiBHMKa Cnyxbu 6Gesnekn (3a
HaaBHOCTi) Ta KomniaeHc-odiuepa (3a HasaBHOCTI).

13.15. Wo6 YyHMKHYTN HeraTMBHOrO BNAMBY Ha
penyTauito Mignpuemctea [pauiBHUKN HE MOBUHHI
cninkyBatMcsa 3 npeacTtaBHMKamu 3acobiB macoBoi
iHbopMmaui Bif imeHi Mignpuemcraa 6es
nonepeaHbOro  ysrogkeHHA 3 6e3nocepegHim
KEPIBHUKOM i  cayxkboo 3 KOpNopaTUBHUX
KOMYHiKaL,in.

13.16. MpauiBHMKam 3abOPOHAETLCSA 3AiAICHIOBATH
ayAio-, Bifaeo- abo iHLWWIM 3annc BHYTPILWHIX Hapaga,
poboumnx 06roBopeHb, CNyKO60BUX KOMYHIiKaLil, a
TaKoX PiKcyBaTM 3MiCT TaknMx 06roBopeHb 3 METOH
No4aNnbLUIOro NOWKNPEHHA TpeTim ocobam 6e3
nonepeaHboro ogiLinHOro 40380y YNOBHOBAXKEHUX
oci6 Mianpuemcrsaa.

13.17. 3abopoHsaeTbea nepenaBaTh abo iHWMM YNHOM
PO3MNOBCIOAMYBATU MaTepiaan BHYTPILLHIX
06roBopeHb, y TOMy YMCni NpeacTaBHMKam 3acobis
macoBoi iHbopMaLii, AKLLO TaKa nepegaya He
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speeches or publication in the media, to exhibit
such materials at open exhibitions, to display them
on stands, in shop windows or in other public
places.

13.11. Familiarization of third parties with
materials containing restricted information in
accordance with the established procedure.

13.12. Materials containing restricted
information must be stored in a proper condition
that prevents access to them by third parties.

13.13. lllegal actions to disclose the
Enterprise's trade secrets are subject to liability in
accordance with the current legislation of Ukraine.

13.14. If an employee receives a request or
demand from third parties to disclose restricted
information, the employee must immediately
notify his/her immediate supervisor, the Trust Line
(if any), a Security Service employee (if any) and
the Compliance Officer (if any).

13.15. In order to avoid a negative impact on
the Enterprise's reputation, Employees must not
communicate with representatives of the media
on behalf of the Enterprise without prior approval
from their immediate supervisor and the
Corporate Communications Service.

13.16. Employees are prohibited from
making audio, video or other recordings of internal
meetings, work discussions, official
communications, as well as recording the content
of such discussions for the purpose of further
distribution to third parties without prior official
permission from authorized persons of the
Enterprise.

13.17. It is prohibited to transmit or
otherwise distribute materials of internal
discussions, including to representatives of the
media, unless such transmission is carried out



3[iNCHIOETLCA B paMKax OdiLiiHO NOroaKeHmnx
npoueayp.

14. 3anobiraHHA BigMMBAHHIO KOLUTIB Ta
¢iHaHCyBaHHIO Tepopusmy
14.1. MNignpmnemcTso B3aEmogie 3
KOHTpareHTamu, AOTPUMYIOYMCb BUMOT CAHKLIMHUX
pexXnmiB y pamKax 3actocoBaHoro ao llignpuemcraa
3aKOHOAaBCTBA.

14.2. MignpuemcTso npoBOAUTbL Npoueaypy
nepesipKku KOHTpareHTiB, cnpAMOBaHy Ha
nigTBEpPAKEHHA 3aKOHHOCTI Gi3Hecy KoHTpareHTa Ta
BMUAB/IEHHA NOTEHLUiMHMUX pu3uKiB ana Nignpuemcrsa.

14.3. TMpauiBHMKam 3abOpOHEHO YKnagatu
[orosopu Big imeHi MNignpMeEMCTBA i3 KOHTpareHTamm,
AKI He NPoOMWAM Npoueaypy NepeBipKU KOHTPAreHTIiB
BignosigHMMKM nigpo3ginamm [lignpuemcTsa, AKLLO
iHWe He nepeabayeHO BHYTPIWHIMW NONOMKEHHAMMU
MNignpuemcraa.

15. NMonitMyHa Ta peniriiHa AiANbHICTb
15.1. NignpunemcTBo He Bepe y4acTi B NONITUYHIN
Ta PeniriiHin AianbHOCTI.

15.2. [MpauiBHMKam 3abOpoOHEHO 3alimaTucs
noniTMyHoto abo penirinHow nponaraHaoto nig, 4Yac
BMKOHAHHA CBOIiX TPyA0BUX 060B’A3KiB i nepebysaroumn
Ha TepuTopii Nianpuemcraa.

15.3. MpayiBHMKam 3ab6o0poHeHO
BUKOPUCTOBYBATM Ha3By [lianpuemcTtBa, ¢iHaAHCOBI,
martepianbHi abo byab-akKi iHwWi pecypcu MianpmuemcTtsa
ONA 30IACHEHHA CBOEI MOJITUYHOI abo peniriiHol
AiANbHOCTI.

16. 3axucr goskKinns
16.1. MNianpuemctBo nparHe 3abesneynTu
3anobiraHHA 1 MiHiMi3aLil0 HecnpuATAMBOro BNAUBY
Ha [OOBKiNNA Ha BCiXx CcTagiax cBoro poboyoro
(BMpobHMUOro) npouecy.

16.2. Mignpuemctso nparHe nom’AKLWYBaTH
HacnigKM 3MiHM KAimaTy Ta aganTtauii go  Hux,
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within the framework of officially agreed

procedures.

14. Prevention of money laundering and
terrorist financing
14.1. The Enterprise interacts with
counterparties, adhering to the requirements of
the sanctions regimes within the framework of the
legislation applied to the Enterprise.

14.2. The Enterprise conducts a
counterparty verification procedure aimed at
confirming the legality of the counterparty's
business and identifying potential risks for the
Enterprise.

14.3. Employees are prohibited from
concluding contracts on behalf of the Enterprise
with counterparties that have not passed the
counterparty verification procedure by the
relevant divisions of the Enterprise, unless
otherwise provided for by the Enterprise's internal
regulations.

15. Political and Religious Activities
15.1. The Enterprise does not participate in
political or religious activities.

15.2. Employees are prohibited from
engaging in political or religious propaganda while
performing their work duties and while on the
Enterprise’s premises.

15.3. Employees are prohibited from using
the Enterprise’s name, financial, material or any
other resources of the Enterprise to carry out their
political or religious activities.

16. Environmental protection
16.1. The enterprise strives to ensure the
prevention and minimization of adverse
environmental impacts at all stages of its work
(production) process.

16.2. The enterprise strives to mitigate the
effects of climate change and adapt to them, use



pauioHanNbHO BUKOPUCTOBYBATU pecypcu, 3axuLlaTu
6ioN0riyHy Pi3HOMAHITHICTb Ta EKOCUCTEMM.

16.3. TignpMemMcTBO Ha MOCTIMHIA OCHOBI
NPOBOAUTb MOWYK ePEKTUBHUX IHHOBALIMHMX pPilleHb
y cdepi 3axucty HaBKOAMULIHLOIO CepefoBMLLA Ta
aganTauii 40 3MiH KAimaTy Ta MNO3UTUBHO OLHIOE
KOHTpareHTiB, fAKi y CBOiM AianbHOCTI NpuAainaoTb
Be/IMKE 3HAYeHHA €eKOJIoTiMHMM Ta couianbHUM
NMUTAHHAM, 3aCTOCOBYIOTb 3ax04AM Ta IHCTPYMEHTH,
HeobXxigHi Ans  MiHimi3auii HeraTMBHOro BMAUBY,
noB’sA3aHmx 3 ix besnocepeHbOO AiANbHICTIO.

16.4. TiANPUEMCTBO OYIKYE, WO NpPaLIiBHUKK
OOKNafalTb 3yCUIb ONA 3MEHLWEeHHA BMJMBY Ha
OO0BKINAA Ta KNIMaT WAAXOM pPaLioHaNbHOI eKoHOoMIi
BOAW Ta eNleKTpOoeHeprii, 3MeHLWeHHA KiNbKOoCTi
Nnoi3goK aBTOTPAHCNOPTOM, 3MEHLWEeHHA KilIbKOCTI
BiAxoA4iB Ta 3abe3neyeHHs ix HaneXHol nepepobKku Ta
yTunisau,ii.

16.5. TlignpMemcTBo AOKNAZAE  MAKCUMYM
3yCUAb A0 MOANINWEHHA €KOJIOMYHOI CUTyauii B M.
MuKonaie Ta 36eperkeHHA A0BKiNAA 4na mManbyTHixX
MOKOiHb.

17. HanexHe poboue cepepoBuLle
Ha Mignpuemcrsi
17.1. MpauisHukM Tlignpnemcrtea € HociAMM
KOPMNOPaTUBHUX LLIHHOCTEN | KOPNOPATUBHOT KYybTYpWU
MignpuemcTBa, AKi He3aneXHOo Big, Nocagu MatoTb
cninkyeaTmca Y YEMHIN, TONEPaHTHIN Ta
n0bpo3nuNKnBIN MmaHepi.

17.2. NianpuemctBo € poboToaasBuem, AKUN
3abe3neyye piBHI MOXKAMBOCTI Ana npodecinHoro
PO3BUTKY, peanisauii TpyaoBMX NpaB, pPO3BUTKY
npodecitHOro Ta TBOPYOro MOTEHLiany, Crnpuse
CTBOPEHHIO poboyoro cepenoBulla ANA PO3BUTKY
KYNbTypPWU BBIYJIMBOCTI Ta B3AaEMOMOBAru, BiJibHOro Big,

6yab-AKMX dopm arpecmBHOI NoBeAiHKN,
nepecniayBaHb, Morpos, MNCUXiYHOro 4n PisMyHOro
TUCKY TOLLO.

17.3. Ha NignpuemcTsi aie atmocdepa AoBipu
Ta noBarn, 3 meTolo 3abesnedyeHHAa poboyoro
cepeaoBuMLLA Ta PO3KPUTTA NOTEHLLIANY NpaLiBHUKIB.
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resources rationally, protect biological diversity
and ecosystems.

16.3. The enterprise constantly searches for
effective innovative solutions in the field of
environmental protection and adaptation to
climate change and positively evaluates
counterparties who attach great importance to
environmental and social issues in their activities,
apply measures and tools necessary to minimize
the negative impact associated with their direct
activities.

16.4. The Enterprise expects employees to
make efforts to reduce their impact on the
environment and climate through rational water
and electricity conservation, reduced vehicle
travel, reduced waste generation and ensuring its
proper recycling and disposal.

16.5. The Enterprise makes every effort to
improve the environmental situation in Mykolaiv
and preserve the environment for future
generations.

17. Proper working environment
at the Enterprise
17.1. The Enterprise's employees are
carriers of the Enterprise's corporate values and
corporate culture, who, regardless of their
position, must communicate in a polite, tolerant
and friendly manner.

17.2. The Enterprise is an employer that
provides equal opportunities for professional
development, the exercise of labor rights, the
development of professional and creative
potential, and contributes to the creation of a
working environment for the development of a
culture of courtesy and mutual respect, free from
any forms of aggressive behavior, harassment,
threats, mental or physical pressure, etc.

17.3. The Enterprise has an atmosphere of
trust and respect, in order to ensure a working
environment and unleash the potential of
employees.



17.4. NMiagnpMeMCTBO LiHYE 340p0B’A | be3neky
KOXXHOFO MpauiBHMKA, WO [AOCATA€ETbCA  LWJIAXOM
AOTPUMAHHSA npasun NnoBeAiHKN, YCYHEHHSA
iHUMAOEHTIB, PU3UKIB BUHUKHEHHA TPaBMaTM3MYy Ha
poboyomy micui.

17.5. Ha Mignpuemcrsi 3abopoHeHOo
nepebyBaTy B CTaHi a/JIkOro/ibHOro abo HapKOTMYHOIO
CN’AAHIHHA, BXMBATUM OyAb-AKi PEYOBUHM YN MeaMYHI
npenapaty, AKi  MOXYTb  3aBaAUTU  AKICHOMY
BMKOHaHHIO pobOTU, BUKAMKATU PU3MK ANA BAACHOI
6e3nekn Ta 6e3neku iHwWmx ocib.

17.6. TlpauiBHUK, AKOMY CTano BiZOMO Npo
nopyLeHHsa npasun 6esneku iHpopmye npo ue cnyxoby
3 OXOPOHM npaui (3a HasBHOCTI), KOMNaeHCc-odiLepa
(3a HasBHOCTI).

18. NMoBigomneHHA npo nopyweHHA KogeKkcy
18.1. Y pasi, AKLWLO NpaL,iBHMKY CTaN0 BigOMO Npo
nopyweHHa Kopgekcy, BiH MNOBWHEH HeramHo
NoBiAOMMTM NPO Le nopylieHHA Ha JliHito gosipu (3a

HaABHOCTI), npauiBHMKy Cnyxbu 6Gesnekn (3a
HaaBHocTi), KomnnaeHc-odiuepy (3a HaABHOCTI).
MpauiBHWUK TaKOX MOXe NOBiZOMUTM NpPO Take

nopyLIeHHn cBOeMy be3nocepegHboMy KepiBHUKY.

18.2. Ha MignpuemcTtsi 4,03B0O/IEHO NOBIAOMAATH
Npo NOpPYLWEHHS aHOHiIMHO. KoHTaKTHa iHdopmauina
NiHii posipn Nignpuemcrea (oHNanH-popmn, HoMmepwm
TenedoHiB Ta €/IeKTPOHHI agpecu) onybnikoBaHa Ha
Beb-canTi (KopnopatMBHomy nopTani) Mianpuemcraa.

18.3. MNignpnemcrteo TaKOX 330X04YyE
noBigomneHHA npo nopyweHHA KoaeKkcy 3 OOKy
KOHTpareHTiB.

18.4. AKWoO npauiBHUK 6a4nUTb y AiAx iHWOro
npauiBHMKa nopyweHHA Koaekcy, BiH 30608’A3aHMi
BKasaTM MOMYy nNpO TaKe TMOPYLWEHHA, BMMaraTu
NPUNUHUTM TaKi 4il Ta NOBIAOMWUTM NPO NOPYLLUEHHA Ha
NiHito gosipw.

18.5. MignpmMemcTso BiANOBIAHO no
BCTAHOBJIEHMX Mpoueayp NpPOBOAUTb  BHYTPILLHI
KOPNOpaTMBHI pOo3CaigyBaHHA 3a MNOBIAOMIEHHAMMU
npo nopyweHHA Kogekcy.
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17.4. The Enterprise values the health and
safety of each employee, which is achieved by
observing the rules of conduct, eliminating
incidents, and risks of injuries in the workplace.

17.5. It is prohibited to be under the
influence of alcohol or drugs at the Enterprise, to
use any substances or medications that may
interfere with the quality of work, to pose a risk to
one's own safety and the safety of others.

17.6. An employee who becomes aware of a
violation of safety rules shall inform the labor
protection service (if any), the compliance officer
(if any).

18. Reporting a Violation of the Code

18.1. If an employee becomes aware of a
violation of the Code, he must immediately report
this violation to the Trust Line (if available), to a
Security Service employee (if available), to the
Compliance Officer (if available). The employee
may also report such a violation to his immediate
supervisor.

18.2. The Enterprise allows reporting
violations anonymously. The contact information
of the Enterprise's Trust Line (online forms, phone
numbers and email addresses) is published on the
Enterprise's website (corporate portal).

18.3. The Enterprise also encourages
reporting violations of the Code by counterparties.

18.4. If an employee sees a violation of the
Code in the actions of another employee, he must
point out such a violation to him, demand that
such actions be stopped and report the violation
to the Trust Line.

18.5. The Enterprise conducts internal
corporate investigations into reports of violations
of the Code in accordance with established
procedures.



18.6. MpayiBHNKK NOBWHHI HafgaBaTn
MAKCMMaNbHY MiATPUMKY Ta CIPUAHHA NEepeBipAYMM
Y MeXax npoBefeHHA BHYTPIWHIX KOPNopaTUBHUX
po3cnigyBaHb.

18.7. Y pasi, AKWO y nNpauiBHMKA € Niacrasu
BBa)kaTu, WO 6e3nocepedHin KepiBHUK  Mae
BiAHOWeEHHA A0 nopyweHHA KoaeKcy, npauiBHUK
NOBMHEH NOBIAOMWUTUM Ha JliHiIO 4OBIpPM YN 3BEPHYTUCA
b6esnocepeaHbOo A0 KomnnaeHc-odiuepa (3a
HaaBHOCTI) abo npauiBHMKa Cnybu 6e3nekn (3a
HafABHOCTI) 3a OTPMMaHHAM AOMOMOTN Yy BUPILLIEHHI
NMUTAHHA.

18.8. Y pasi, AKLLO NpaLiBHMUK He BNEBHEHWN, LLO
Bigbynoca nopyweHHA Koaekcy, BiH MoXe 3BepHyTHCA
Ao KomnnaeHc-odiuepa (3a HaaBHOCTI) abo Cnyxbu
6e3neKku (3a HaABHOCTI) 4N1A OTPMMAHHA KOHCYAbTaLil.

18.9. AKWO npauiBHUK nNpu NOBIAOM/EHHI
iHbopMmauii npo NopyLeHHsA CBOEMY
6esnocepeaHbomy KepiBHMKY, Ha JliHito goBipu (3a
HaaBHOCTI) abo KomnnaeHc-odiuepy (3a HaABHOCTI)
PO3KpPMBAE CBOE iM'A Ta iHWI AaHi ANA OTPUMaHHA
3BOPOTHOrO 3B’A3KY, Moro/ii 6esnocepegHilt KepiBHMK
abo KomnnaeHc-odiuep (3@ HaABHOCTI) MOBUHHI
3abe3neynTn KoHIAEHLIMHICTb L€l iHbopmaLlil.

18.10. Y pas3i, AKWo iMm’a Ta iHWi gaHi npayiBHKUKa,

AKMN  noiHdopMyBaB NPO MOPYLIEHHA, PO3KPUTO,
KomnnaeHc-odiuep (3a HasBHOCTI) 3060B’si3aHUM
iHiLitoBaTK npoBeaeHHA BHYTPILWHbOIO

KOPMOPATMBHOIO pPO3CAiAYBAaHHA LWOAO0 MNOPYLIEHHA
KOHQIAEHUINHOCTI Ta BXWUTU HaNIEXHWUX 3axo4iB A/A
3abe3neyeHHs Oe3neku npauiBHMKa Bif, noganblunx
nepecnigyBaHb UM UCKPUMIHALLT.

18.11. Mpo daktM nopyweHHAa Kopaekcy,
pe3ynbTaT BHYTPILLHIX KOPNOPATUBHUX PO3CNiAYBaHb
LLoA0 HeAOTPUMAHHA nNpaBua KopeKcy, mopylleHHA
KOHOIAEHUIMHOCTI  Ta BXMUTTA HaANEXHUX 3axoAiB
LWOKBAPTAZIbHO  3BiTYIOTb  CAYKOW  BHYTPILHbOrO
KoHTponto (Cnyxba 6e3nekn, KomnnaeHc-odiuep,
YNOBHOBa*KEHUI 3  aAHTUKOPYMUiINMHOI  AifAbHOCTI,
FonoBHMN  pU3MK-MeHeasKep, KepiBHUK cnyxKbu
BHYTpilWHbOro ayauty) Harnagosin paai Nignpuemcraa
(KomiTeTy 3 BM3HaAYeHHsA BMHAropoA Ta Npu3HayeHHs
nocazoBsux ocib6 Harnaaosoi paau).
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18.6. Employees must provide maximum
support and assistance to auditors in conducting
internal corporate investigations.

18.7. If an employee has reason to believe
that his/her immediate supervisor is involved in a
violation of the Code, the employee must report
the matter to the Hotline or contact the
Compliance Officer (if available) or the Security
Service employee (if available) directly for
assistance in resolving the issue.

18.8. If an employee is not sure that a
violation of the Code has occurred, he/she may
contact the Compliance Officer (if available) or the
Security Service (if available) for advice.

18.9. If an employee, when reporting a
violation to his/her immediate supervisor, to the
Hotline (if any) or to the Compliance Officer (if
any), discloses his/her name and other details for
the purpose of receiving feedback, his/her
immediate supervisor or the Compliance Officer (if
any) must ensure the confidentiality of this
information.

18.10. If the name and other details of the
employee who reported the violation are
disclosed, the Compliance Officer (if any) must
initiate an internal corporate investigation into the
breach of confidentiality and take appropriate
measures to ensure the safety of the employee
from further harassment or discrimination.

18.11. The internal control services (Security
Service, Compliance Officer, Anti-Corruption
Commissioner, Chief Risk Manager, Head of
Internal Audit Service) report quarterly on the
facts of violation of the Code, the results of
internal corporate investigations into non-
compliance with the rules of the Code, breaches of
confidentiality and the taking of appropriate
measures to the Supervisory Board of the
Enterprise (Committee on Determining
Remuneration and Appointment of Officials of the
Supervisory Board).



18.12. Csigome noBigOMNeHHA HenpasBaMBOI
iHbopmalii Npo nopyweHHA 3 6OKYy NpaLiBHUKIB €
HENPUNYCTUMUM.

19. BianoBiaanbHicTb 32 NOpyLUEeHHA
npasun Kogekcy

19.1. Bci MpauiBHWKK 30608B'A3aHi
OOTPMMYBATUCA AaHuX npasun Kogekcy, HesanexHo
Big, 3aimaHoi nocagn. HepotpmaHHA MpauisHMKamm
MpaBnn MmorKe HeraTMBHO MNO3HAYMUTUCA HA OLLHL
pe3ynbTaTiB iXx pobOTH i NPU3BECTN A0 3aX04iB BNINBY
abo 4o gMcumnaiHapHoi BiANOBIAANbHOCTI.

19.2. Mocaposi o0cobu, AKi 3A4iACHIOKOTb
KepiBHMUTBO [pauiBHMKamMM abo KOHTPOOTL iX
poboTy, 30608B’A3aHi BXMBATU 3axOA4iB  LOA0
OOTPMMaHHA HumK umux [lpaswn, BignosigHoO A0
3aKOHOAaBCTBA Y MeXax CBOIX NOBHOBAXEHb.

19.3. NigctaBu Ta NOPAAOK NPUTATHEHHA 40
BiANOBIAANbHOCTI 33 NOPYLEHHA BUMOT NPaBUA LLbOro
Koaekcy, noB'A3aHMX 3 KOPYMLi€E, BCTaHOBAIOETbCA
3akoHOM YKpaiHu «MNpo 3anobiraHHA Kopynu,iiy.

19.4. Y pasi BuABAEHHA ¢&aKTy NOPYLIEHHS
3aKOHOZaBCTBA 3 OOKy npauiBHMKA abo KOHTpareHTa,
MignpnemcTBo 3anuwae 3a cobol NpaBo nepenaTu
iHbOpMmaLito nNpo  BUABNEHE  MOPYLEHHA A0
NPaBOOXOPOHHMX OpPraHiB ANA NPUTATHEHHA BUHHUX
bo aAMIHICTPaTMUBHOI abo KPUMIiHaNbHOI
BiANOBIAaNbHOCTI.

20. MpuKiHUeBi NON0XKeHHA
20.1. MNignpuemcTBo AOTPUMYETLCA MONITUKMK
«HY/IbOBOI TONIEPAHTHOCTI» A0 6yAb-AKUX MOpYyLIEHb
3aKOHO4aBCTBa um BHYTPILLHIX OOKYMEHTIB
Mignpuemcrsea.

20.2. YecHa i npo3opa AianbHICTb - OCHOBA
ctanoro po3BuTKy [lignpnemctea. Tomy  KOXeH
npauiBHKK MNianpMemcTea Mae 4OTPMMYBATUCh YUHHOTO
3aKOHOAABCTBA YKpPAiHM Ta BHYTPIWHIX OOKYMEHTIB
MignpuemctBa i cnpuATK NiATPMMAHHIO Ge3aoraHHOI

penyTaLii.
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18.12. Knowingly reporting false
information about violations by employees is
unacceptable.

19. Responsibility for compliance with the
rules of the Code

19.1. All Employees are obliged to comply
with these rules of the Code, regardless of their
position. Failure by Employees to comply with the
Rules may negatively affect the assessment of
their work results and lead to measures of
influence or disciplinary liability.

19.2. Officials who manage Employees or
control their work are obliged to take measures to
ensure their compliance with these Rules, in
accordance with the legislation within the limits of
their powers.

19.3. The grounds and procedure for holding
accountable for violations of the requirements of
the rules of this Code related to corruption are
established by the Law of Ukraine "On Prevention
of Corruption”.

19.4. In the event of a violation of the law by
an employee or a counterparty, the Enterprise
reserves the right to transfer information about
the detected violation to law enforcement
agencies to hold the perpetrators accountable
administratively or criminally.

20. Final provisions

20.1. The Enterprise adheres to a policy of

"zero tolerance" for any violations of the law or
internal documents of the Enterprise.

20.2. Honest and transparent activities are
the basis of the sustainable development of the
Enterprise. Therefore, each employee of the
Enterprise  must comply with the current
legislation of Ukraine and the internal documents
of the Enterprise and contribute to maintaining an
impeccable reputation.



20.3. KopnopatmBHa BiANOBiganbHiCTb -
HeBiA EMHa YacTuHa ycnixy Mianpuemcrsa.

20.4. MNianpuemcTso OOTPUMYETLCA
InobanbHUX Linen cTanoro po3sBUTKY, TOMY NPOBAANTb
rocnogapcbKky AiANbHICTb, CNPAMOBAHY HA AOCATHEHHA
cTpateriyHux uinen Mignpmnemcraa.

20.5. [pauisHukn [lignpuemcrtsa  AitoTb
BigNoBigHO 4o uiHHOCTEMN Nignpuemcrsa,
NiATPMMYIOYM CNINbHUA BEKTOP CTANION0 PO3BUTKY.

20.6. KogeKc € BiAKpUTMM LAOKYMEHTOM AN
nybniyHoro goctyny.

20.7. Migpo3aginn ynpaBniHHA NepcoHaoM
Mignpuemcrtea 3060B’A3aHi Nig 4Yac NPUUAHATTA Ha
pob0OTy HOBMX NpPALiBHMKIB O3HAMOMIIOBATH iX 3 LIUM
Kogekcom.

20.8. KOHTpO/b 32 AOTPUMAHHAM MONOXKEHD i
npasmn uboro Kogekcy 3A4iMCHIOETBCA KePiBHULTBOM
Mignpuemctea  4Yepe3  Nigpo3ainuM  ynpasAiHHA
nepcoHanom, Cnyxby 6esnekn, KomnnaeHc-odiuepa,
YNOBHOBA)KEHOrO 3 aHTUKOPYNUiAHOI  AiANbHOCTI,
Cnyxby BHyTpiwHboro ayauty, Komiter Harnsagosoi
paan 3 BW3HAYeHHA BMHAropoa Ta MNPM3HAYEHHA
nocaaoBux ocib.

20.9. OpraHizauiiHo-po3nopaayi AOKYMEHTHU
MignpMemcTtBa He MNOBUHHI Cynepeyntn LbOMy
Koaekcy.

20.10. MpauiBHmkM MignpuemcTsa MNOBUHHI
BMBATU  HaANEXHWUX 3axoAdiB Ans  3anobiraHHA
nopyLweHHsa uporo Koaekcy.

%k %k %
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20.3. Corporate responsibility is an integral
part of the success of the Enterprise.

20.4. The Enterprise adheres to the Global
Sustainable Development Goals, therefore it
conducts business activities aimed at achieving the
strategic goals of the Enterprise.

20.5. The Enterprise's employees act in
accordance with the values of the Enterprise,
supporting a common vector of sustainable
development.

20.6. The Code is an open document for
public access.

20.7. The Enterprise's human resources
departments are obliged to familiarize new
employees with this Code when hiring them.

20.8. Control over compliance with the
provisions and rules of this Code is carried out by
the Enterprise's management through the human
resources departments, the Security Service, the
Compliance  Officer, the  Anti-Corruption
Commissioner, the Internal Audit Service, and the
Supervisory Board's Remuneration and
Appointment Committee.

20.9. The Enterprise's organizational and
administrative documents must not contradict this
Code.

20.10. The Enterprise's employees must
take appropriate measures to prevent violations of
this Code.



[DopaTtok A: ®opma niaTeepaKeHHA 03HalomneHHs 3 KogeKkcom eTukun

A, HUXK4YenignucaHui(a), UMM niaTBEpPAXKYl, WO oTpMmas(na), npoumtas(na) i 3posymis(na)
Koaekc etuku MKM «MwuKonaiBBogOKaHan». f NOroaxywcb AOTPUMYBATUCb LIIHHOCTEMN,
NPMHUMNMIB | peKomeHaauil, BUKIageHux y ubomy Kogekci.

A posymito, Wwo uen Kogekc € 0608’s3koBUM. TaKOXK NiATBEPAMKYIO, LLO HEBUKOHAHHSA MOJIOXKEHb
KogeKcy moke Npu3BecTn 40 ANCUMNNIHAPHUX 3aX04iB, BKAOYAKOUMN NPUNUHEHHA TPYA0BUX abo
[O0TOBIPHMX BIAHOCKH, @ TAKOX MOXK/MBE IOPULMYHE NEPECNigyBaHHA.

Kpim Toro, A BU3Hato CBOIO BigNOBIAaNbHICTb WOA0:

KoHOniKkTy iHTepeciB: CBOEYACHOro PO3KPUTTA Oyab-AKMX MNOTEHLiIMHUX KOHNIKTIB
iHTepeciB i OTPUMAHHA A03BOAY Ha 30BHIWHIO AiANbHICTb, WO MOXe BNAMBATM Ha
06’ekTnBHICcTbL MOET poni B MK «MuKonaisBogoKkaHan».

®diHaHCcOBOI A06poUYeCHOCTI: NPO30POro Ta BiANOBIAANbHOIO YNpaB/iHHA pecypcamu Ta
¢diHaHcoBMMM onepauiamn MK « MuKonaiBBogoKaHan».

MpodeciitHoi noBegiHKKU: 4OTPUMaAHHA NpodeciiHOi, eTUYHOT Ta NOBaXKHOI NOBeAiHKM 3a
6yAb-AKMX 06CTaBMH, 30KpeMa B Ny6AiHHOMY NPOCTOPI Ta COLLiaIbHUX MepeXKax.
BUKOHaHHA nNpaBOBMX Ta ETUYHUX HOPM: [OTPMMAHHA MOJIOXKEHb  WOA0
AHTMKOPYNUIAHOI NONITUKM, NPOTUAIT NiAKYNY, BiAMMWBAHHIO KOLITIB Ta iHWMM acneKkTam
BignosigHOCTI, BU3HaYeHMMm y Kogekci.

3axucty nepcoHaNbHUX AaHUX: 3abe3neyeHHA KOHPigeHUiMHOCTI Ta 6e3neku
NepCoOHaNbHUX i YYTANBUX AaHMX BiANOBIAHO A0 YNHHOIO 3aKOHOAABCTBA TA BHYTPILIHLOI
NONITUKM OpraHisay,ii.

MoBigOMNEHHA NPO MOPYLWEHHA: 3HAHHA HaABHWUX KaHaniB AaA MOBIAOMJIEHHA MpO
nopyweHHa KogeKcy, BKIOYAKUYM MOXK/IMBICTb aHOHIMHOIO 3BEPHEHHA.

Takox A ycsigomoo, o 306o08’A3aHnii(a) WopiyHO nepernagatv uen Kogekc Ta npoxoanTm
BiANOBiAHE HaBYaHHA, AKLWO Le nepeabdayeHo, 3 MeTo NiATPUMKN AOTPUMAHHS BCTAHOB/IEHMX
CTaHAapTiB.

MNepcoHanbHa iHpopmauia (AN BHYTPiWHbOro 06niKy):

® [lara nigTBepAKeHHA O3HAUOMJIEHHA:

NIb (MoBHe im’A):

Nocaaa / ponb:

Nignuc:

OnA BHYTPilWHbOro BUKOPUCTAHHA:

® /[lata OTPUMAHHA:

MpuitHAaTO (KepiBHUK):
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Appendix A: Code of Ethics Acknowledgment Form

I, the undersigned, hereby confirm that | have received, read, and understood the Code of
Ethics of MCE "Mykolaivvodokanal". | agree to abide by the values, principles, and
recommendations set forth in this Code.

| understand that this Code is mandatory. | also confirm that failure to comply with the
provisions of the Code may result in disciplinary action, including termination of employment or
contractual relations, as well as possible legal prosecution.

Furthermore, | acknowledge my responsibility regarding:

Conflict of Interest: timely disclosure of any potential conflicts of interest and obtaining
approval for external activities that may affect the objectivity of my role at MCE
"Mykolaivvodokanal".

Financial Integrity: transparent and responsible management of the resources and
financial operations of MCE "Mykolaivvodokanal".

Professional Conduct: maintaining professional, ethical, and respectful behaviour under
all circumstances, including in public spaces and social media.

Compliance with Legal and Ethical Standards: adherence to provisions regarding anti-
corruption policy, anti-bribery, anti-money laundering, and other compliance aspects
defined in the Code.

Protection of Personal Data: ensuring the confidentiality and security of personal and
sensitive data in accordance with applicable legislation and the organisation's internal
policies.

Reporting Violations: awareness of the available channels for reporting violations of the
Code, including the possibility of anonymous reporting.

| also acknowledge that | am obliged to review this Code annually and undergo relevant
training, if provided, in order to maintain compliance with the established standards.

Personal Information (for internal record-keeping):

Full name:

Position / Role:

Signature:

Date of acknowledgment:

For internal use:

Received by (supervisor):

Date received:
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